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Flying Sembcorp Marine’s Flag
High at NDP 2010
Delivery of Setty, Tam Dao 02 and West Leda
Sail-away of Halfdan North Sea Platform
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Flying Our Flag High at NDP 2010

The action at NDP 2010.

Sembcorp Marine’s contingent marching with passion for the nation.

2010 hrs – A moment of pride as participants
pledge their allegiance to Singapore.

With a long tradition of supporting Singapore’s national day celebrations, Sembcorp Marine flew its flag high in August
2010 by sponsoring and participating in the country’s “Live Our Dreams, Fly Our Flag” National Day Parade (NDP)
at The Padang.
Showcasing its commitment towards the nation,
Sembcorp Marine was a key participant in the
NDP’s Economic Defence marching contingent,
which represents one of the five pillars in
Singapore’s Total Defence strategy. The Group’s
contingent members, smartly decked in blue and
bearing green Sembcorp Marine flags, wowed
the crowd with their immaculate marching and
coordinated movements during the Parade &
Ceremony segment.
Sembcorp Marine’s marching delegation – led by
Contingent Commander Mr Wee Keng Hwee,

Sembcorp Marine contingent in full force.
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Senior Vice President of Corporate Development,
and Deputy Commander Mr Charles Tan, Assistant
HSE Manager – also took part in a City Marchpast,
which brought them past iconic landmarks such as
the Supreme Court and Parliament House. The

Learning the basics of marching.

marchpast ended on a high note at the Marina
Bay Sands with the reciting of the pledge and the
singing of the national anthem together with rest
of Singapore at 8.10pm, followed by a spectacular
fireworks display.

Braving the elements during rehearsals.

COVER STORY

Showing their appreciation to Master Warrant
Officer Lim Song Siam.

Management and contingent participants celebrating Singapore’s birthday with Parade Regimental Sergeant
Major MWO Albert Chen and Parade Commander Lieutenant-Colonol Lek Seng Khoon.

Much time and effort was invested by Sembcorp
Marine’s contingent in the lead-up to NDP on
August 9, 2010. Comprising more than 90
enthusiastic volunteers from the Group and
its five shipyards, the contingent underwent
months of preparations, training and rehearsals
since April 2010 to perfect their marching and
performance.
Reflecting the spirit of unity in diversity,
participants of different cultural backgrounds and
age groups bonded well as a team to deliver an
impressive performance which brought pride to
both the Group and Singapore.

Sharing the birthday joy.

Recognising Contributions
As a gesture of appreciation to all who
had contributed towards Sembcorp
Marine’s NDP success, a dinner was held
at Kintamani Indonesian Restaurant in the
last week of August.
The gathering provided Sembcorp Marine’s
contingent members and coordinators as
well as MINDEF trainers and marshals,
an opportunity to reminisce about the

memorable moments and highlights of
NDP 2010.
To thank them for their involvement,
participants each received a commemorative
souvenir as well as a certificate and letter of
appreciation personally signed by Sembcorp
Marine’s President and CEO Mr WS Wong
and Chairman of the NDP2010 EXCO
Colonel Benedict Lim respectively.

National Recognition
Sembcorp Marine’s management with MINDEF trainers and marshals.

Sembcorp Marine’s representative Mr Wee
Keng Hwee, Senior Vice President of Corporate
Development, receiving a memento from Mr Teo
Chee Hean, Deputy Prime Minister and Minister
for Defence, for the Group’s NDP sponsorship and
participation during an appreciation ceremony on
August 25, 2010.

Rejoicing the success of NDP 2010!
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FEATURE

Unity in Tripartite Synergy

Together in harmony: Mr Ong Ye Kung, Assistant Secretary General of NTUC, celebrating Singapore’s 45th birthday together with senior management from Sembcorp
Marine and Jurong Shipyard as well as key union representatives.

In commemoration of Singapore’s 45th National Day, Sembcorp Marine
together with its subsidiary Jurong Shipyard and the SMEEU (Shipbuilding
and Marine Engineering Employees’ Union) Jurong Shipyard Branch
organised an observance ceremony on August 11, 2010.
He also commended management and union
for upholding the spirit of tripartism through
joint collaborations in workforce training and
upgrading programmes, employee care and
welfare initiatives, as well as workplace safety
and health campaigns.

Arrival of Guest-of-Honour Mr Ong Ye Kung.

Employees,
management
and
union
representatives, along with customer partners and
contractors came together during this meaningful
event to celebrate the nation’s progress and
independence.
Guest-of-Honour Mr Ong Ye Kung, Assistant
Secretary General of the National Trades Union
Congress, engaged everyone present with an
eloquent speech on sustaining, upholding and
strengthening the spirit of tripartism in Singapore.
Mr Ong noted Sembcorp Marine’s contribution to
Singapore’s growth and success, while reiterating
the importance of tripartite synergy in raising
competitiveness. “We need to harness the
strength of tripartism for government, company
and workers to collaborate together, upgrade
productivity and capabilities, in order to stay
ahead,” he said.

This year’s National Day theme “Live Our
Dreams, Fly Our Flag” is of special significance
noted Mr WS Wong, President and Chief
Executive Officer of Sembcorp Marine and
Managing Director of Jurong Shipyard, as the
Group realises several milestones this year
including the establishment of the Integrated
New Yard Facility at Singapore’s Tuas View
Extension and wholly owned Estaleiro Jurong
Aracruz shipyard in Brazil’s Espirito Santo.
In positioning the Group for long-term sustainable
growth, Mr Wong emphasised the importance of
building strong home-base capabilities by training
and upgrading employees, increasing productivity
and raising workplace and health standards.
Mr Wong acknowledged employees and
contractor partners for contributing towards the
Group’s commendable performance over the
years and encouraged them to continue forging
new frontiers. “We cannot be complacent in

Singing the national anthem with pride.

today’s dynamic business environment and have
to dream big to sustain and grow our business,”
he said.
An awards ceremony was also held during the
event to recognise winners of Jurong Shipyard’s
WSH Innovation Teams Competition and the 8
Million Man-hours with Zero Lost-Time Incidents
Safety Award.
WSH Innovation Award
1st prize
Team Dolphin,
Machinery & Electrical
Department
2nd prize
Life Team,
HVAC & Hydraulic
Department
3rd prize
Dragon Force,
Dock Dept & Sembcorp
Marine Technology

8 Million Man-hours without
Lost-time Incidents Award
Hong Rong Engineering
A strong turnout.
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Performance by “The Dolphins”, comprising talents
from Jurong Shipyard.

YARD NEWS

Sale of CJ-70 Jack-up to Seadrill
Sembcorp Marine’s wholly owned subsidiary Jurong Shipyard has signed a contract to sell the CJ-70 harshenvironment jack-up drilling rig currently under construction in the yard to a subsidiary of Seadrill Ltd.
The sale price at US$356 million is based on the construction status of the
rig with delivery scheduled no later than end April 2011. On delivery, the
harsh-environment jack-up rig will be on a five-year charter to Statoil.

The CJ-70 harsh-environment drilling rig is built based on the proven MSC
CJ-70 design that is suitable for operations in the Norwegian North Sea.
Compared to previous jack-up generations, the unit has the ability to operate
in water depth of up to 150 metres with a higher variable deck load and a
higher operating efficiency. The rig is one of the world’s largest jack-up rigs,
with an overall leg length of 205 metres and a unit size that allows ancillary
activities including logistics, well testing and early production.
Mr WS Wong, Managing Director of Jurong Shipyard, said: “This project is
another significant milestone for Jurong Shipyard as rigs constructed for the
North Sea are typically more challenging as it is one of the world’s harshest
offshore environments. This is a new foray for us as we are now making our
presence in the Norwegian Continental Shelf, a quality-stringent area where
high standards are applied.”

Sealing the deal – Mr Alex Monsen, Seadrill’s Vice President of Deepwater
Projects, and Mr Don Lee, Jurong Shipyard’s Senior General Manager of
Offshore, marking the CJ-70 jack-up sale.

Mr Alf C. Thorkildsen, Chief Executive Officer of Seadrill Management AS,
said: “We have selected a product and more importantly a shipyard that we
believe in. I would like to congratulate Jurong Shipyard on this contract as
we look forward to the delivery of the first of this class jack-up rig.”

Visit by APL Family
Following her repair completion, APL Zircon, a containership owned by APL Co. Pte Ltd, set off from Jurong
Shipyard in July 2010, a month after the repair success of sistership APL Topaz.

APL Zircon (left) and APL Topaz (right) by the quayside.

Both vessels, with a weight of 51,534 dwt and a
dimension of 275.80m x 32.20m x 21.50m, arrived
at the yard in June for drydocking works that
included bow thrusters polishing, chain lockers
cleaning and painting, anchor chains washing and
marking as well as aft seals renewal.

APL Iris – called at Jurong Shipyard for repairs
in April and May 2010 respectively.
The APL duo, weighing 62,693 dwt and
measuring 272.00m x 40.10m x 24.30m,
received a similar set of maintenance repairs
to ensure that all their systems were in good

condition. The overhaul operation comprised
cleaning of the sea chests and boilers, polishing
of the bow thruster and propeller as well as
conducting weardown clearances. A sleek coat
of silicon paint was applied after blasting works
were completed to ready the vessels for the
next lap of their journey.

Prior to their departure, the yard conducted
routine checking of main engines, boiler
refractory and insulations renewal as well
as painted a protective silicon coating to the
vessel’s hull.
Earlier in the year, two other vessels from
the APL fleet – containerships APL Iolite and

APL Iolite (left) and APL Iris (right) all charged up and ready to go.
Jul-Aug 2010
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YARD NEWS

Cape Baltic Bulker Repairs
Cape Baltic, a 176,900 dwt bulk carrier measuring 280.16m x 45.00m
x 24.40m, completed a successful repair operation in Jurong Shipyard
during the month of August 2010.

Challenge Pegasus
Takes Flight

Managed by Sandigan Ship Services
Inc, Cape Baltic was in the yard for
the renewal of port side anchor,
anchor chain and windlass shaft. In
addition, the port side windlass was
repaired and other usual dry docking
works comprising propeller polishing,
blasting and painting were carried out.
Drydocking in progress for Cape Baltic.

German Beauties Regain Energy
Three sister containerships, Maersk Delmont, Maersk Delano and
Maersk Darlington, owned by Komrowski Befrachtungskontor KG
(GmbH & Co), were revitalised following their visit to Jurong Shipyard
in July 2010.

Each measuring 292.15m x 32.23m x
21.20m, the 4,230 TEU containerships went
through similar scope of repairs including
pipe renewal at various locations, cell guides
renewal and main engine air coolers chemical
cleaning. Before resuming their duties, the
vessels were given a full grit sweep on the
vertical sides and flat bottom before painting
works were done.

Challenge Pegasus prepares for take off.

Jurong Shipyard’s repair team worked
hard to give Challenge Pegasus,
a product tanker owned by NYK
Shipmanagement Pte Ltd, a fresh
lease of energy during her stay in July
2010.
Significant repair works carried out on the
183.00m x 32.20m x 19.10m tanker included
installation of ballast tank gas detection
devices and modification of the IGG plant.

Maersk Delano on course.

Sprucing up Carla Rickmers
German containership Carla Rickmers, owned by Rickmers
Reederei GmbH & Cie. KG (Hamburg) Europe, checked into
Jurong Shipyard for a rejuvenating stay in August 2010.
The 1,200 TEU, 15,299 dwt vessel, which measures 158.70m x 25.60m x 13.76m,
underwent repairs to its engine room pipes, overhaul of the boiler mountings and
safety valves as well as conversion of the cofferdam into a grey water tank. Shell
plate damage repairs, tail shaft withdrawal, stern tube seal renewal and propeller
polishing were also carried out as part of the repairs.
Carla Rickmers undergoing repairs.
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YARD NEWS

Caring for Kota Siblings
A pair of containerships - the 728 TEU Kota Tegap
and the 1,550 TEU Kota Wajar – owned by Pacific
International Lines (Pte) Ltd, were in Jurong Shipyard’s
care in August 2010 when they stopped over for their
scheduled repairs.
The list of works performed on the 10,728 dwt Kota Tegap, which has
a dimension of 130.36m x 20.03m x 10.70m, included a leak-check on
the main engine air cooler, welding of the bow thruster tunnel pit and
rudder pit, as well as overhaul of the auxiliary boiler and economizer
safety valve.

Kota Tegap all geared to sail.

The 24,637 dwt Kota Wajar, which measures 184.50m x 27.60m x
14.00m, underwent cargo hold steel work repairs, overhaul of sea
valves, main engine auxiliary and emergency room blowers, as well as
cargo hold hatch cover renewal as part of her repair operation.
Both vessels received propeller and bow thruster blades polishing, rudder
clearance checks, and hull blasting and painting before sailing off.
Kota Wajar in the yard.

Managing Max Jacob

Koho I in Good Shape

The 157,300 dwt tanker Max Jacob, owned by Ernst
Jacob (GmbH & Co KG), made a scheduled stop at
Jurong Shipyard from June to July 2010 to undergo
routine repairs and maintenance.
The 274.00m x 48.00m x 23.20m tanker received steel works,
ballast tank coating, stern tube bearing renewal, engine room and
drydocking repairs as well as a fresh coat of paint before setting off
from the yard.
Koho I in top form.

Koho I, a Very Large Crude Carrier belonging to Iino
Marine Service Co Ltd, arrived at Jurong Shipyard in
mid August 2010 for routine drydocking works, after
her last visit in 2007.
The 154,260 dwt Koho I, with a measurement of 333.00m x 60.00m x
29.50m, had the windlass lining renewed, hydraulic motors and turbo
charger overhauled. Main engine works conducted on the vessel
comprised overhauling of the cylinder heads, pistons and exhaust valves,
and renewal of the air cooler.
Max Jacob in optimum condition.

Jul-Aug 2010
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Triple Jack-up Deliveries by PPL Shipyard

Triple the achievement: (From left) Setty, Tam Dao 02 and West Leda successfully delivered by PPL Shipyard.

PPL Shipyard, a subsidiary of Sembcorp Marine, successfully delivered three deep drilling jack-up rigs to their
respective owners during the months of July and August 2010.
July 30 marked the double deliveries of Tam Dao 02 to Vietnam’s
Vietsovpetro and Egyptian Drilling Company’s second rig order Setty
by PPL Shipyard. West Leda was successfully handed over to Seadrill
Management by the yard the following month on August 31.

Built based on PPL Shipyard’s proprietary Pacific Class 375 design,
these jack-ups are capable of drilling high pressure and high temperature
wells with their state-of-the-art drilling package, with the ability to drill
up to 30,000 feet while operating in up to 375 feet of water.

Tam Dao 02 has since set off for the Bach Ho field offshore Vietnam.
Setty is destined for the Mediterranean Sea while West Leda is bound
for an assignment in Indonesia.

With the success of Tam Dao 02, Setty and West Leda, PPL Shipyard
now has 20 Pacific Class 375 jack-up rigs in its delivery track
record.

Key representatives of Seadrill and PPL Shipyard marking the successful delivery of West Leda.
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SCM : AROUND THE YARDS

SMOE Delivers Halfdan North Sea Platform Project

Inaugurating the topside’s completion: (From left) Maersk Oil and Gas’ Site
Manager Mr Soren Thulstrup and Project Manager Mr Claus Vissing Jørgensen
together with SMOE’s Managing Director Mr Ho Nee Sin and Project Director
Mr Lim Chiang Theng.

Successful delivery of SMOE’s third North Sea project – a close to 18,000-metrictonne harsh-environment platform – to Maersk Oil and Gas, Denmark for its
Halfdan B Phase IV Development.

SMOE, a wholly-owned subsidiary of Sembcorp Marine, has delivered
as committed a harsh-environment platform project that weighs close to
18,000 metric tonnes to Maersk Oil and Gas, Denmark for its Halfdan B
Phase IV Development in July 2010.
The US$400 million contract, SMOE’s third North
Sea project, entailed engineering, procurement,
construction, and loadout of the HBD jacket and
topside facilities. Included in the EPC workscope
were a 9,500-metric-tonne topside, a 3,800metric-tonne jacket, 3,000 metric tonnes of piles,
3 bridges and a flare tower; all required to be
completed within a very tight 24-month schedule.
Despite this strict requirement and the project’s
challenging nature, SMOE managed to deliver
as committed and has even set a benchmark
record for a North Sea Project by obtaining an
engineering statement of compliance from the
Certifying Authority DNV, three months ahead of
the sail-off date.
Construction work took place at two locations.
SMOE undertook the construction of the deck,

bridges and flare tower at its Singapore yard
while fabrication of the jacket and piles were
carried out by SMOE’s associate yard Shenzhen
Chiwan Sembawang Shipyard in China.
SMOE celebrated the platform’s completion with
a Sail-away Ceremony on July 2 with guests from
both companies in attendance. Close to 400
people witnessed the inauguration ceremony,
including representatives from Sembcorp Marine,
SMOE’s clients and employees as well as various
industry partners. The festivities continued on
into the evening with a gala dinner at The Capella
Singapore, Sentosa, to commemorate the
project’s milestone success.
Following the celebrations, the deck, flare tower
and the last bridge successfully sailed off from
SMOE on July 6 for installation at the Halfdan field

Celebrating a fruitful partnership: Mr Claus
Vissing Jørgensen, Maersk Oil and Gas Project
Manager, and Mr Chew Sang Mon, SMOE’s Senior
General Manager of Commercial and Business
Development.

All smiles at the gala dinner.

in the Danish sector of the North Sea. Earlier in
March this year, the platform’s jacket and two
bridges set sail for the first phase of installation
at the offshore site.

Team synergy: Key stakeholders from Maersk Oil & Gas, Denmark and SMOE commemorating the success of the Halfdan B Phase IV Development harsh-environment
North Sea platform project.
Jul-Aug 2010
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SCM : NEWS

Opening of SMOEʼs New Facilities

Happy with their new work environment.

SMOE’s Managing Director Mr Ho Nee Sin (centre) , Senior General Manager of
Commercial/ Business Development Mr Chew Sang Mon, and General Manager
of Engineering Design Mr Dale Symsek popping the champagne to mark the
official opening of the yard’s Admirax office.

Commemorating the move.

SMOE officially opened its new Admirax office, which houses the yard’s
engineering team, in a ceremony on August 3, 2010. The ribbon-cutting
was performed by SMOE’s Managing Director Mr Ho Nee Sin, Senior
General Manager of Commercial/ Business Development Mr Chew Sang
Mon, and General Manager of Engineering Design Mr Dale Symsek.

A time of bonding.

Staff in good spirits.

The new premises, which spans an area of
approximately 1,400 m2, is about 1 km away from
SMOE yard. It is fully equipped with basic office
facilities, conference rooms, and a telepresence
facility. A service bus is also on standby to
ferry employees to and from the main yard as
required. The new office can accommodate
about 170 staff and is leased by SMOE for a
period of three years.
Beyond Singapore, PT SMOE Indonesia,
SMOE’s subsidiary yard on Batam Island,
officially opened a 1,600 m2 cafeteria as part

Opening of PT SMOE Indonesia’s new cafeteria as
part of its Phase II Yard Development.

of its Phase II yard development programme.
The opening ceremony was held on August 4,
2010 and was officiated by Mr Ho Nee Sin who
is PT SMOE’s President Commissioner. The new
cafeteria, with a capacity of 1,000 workers, was
built to cater to PT SMOE’s growing labour force.

APS Golf Tournament
Sembcorp Marine was a key sponsor of the Assumption
Pathway School’s Charity Golf Tournament, an event
held on July 16, 2010 to raise funds for new facilities
to further upgrade the school’s holistic education
curriculum.
The new facilities to be built include a hostel to support the school’s
residential programme, a training restaurant to provide a realistic work
environment and a multimedia library to enhance students’ interactive
learning experience.
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Sembcorp Marine representatives playing for a good cause.

SCM : FINANCIAL RESULTS

2Q 2010 Net Profit Grows 28% to $176 Million
Sembcorp Marine achieved a 28% increase in net profit to $176.1 million from $138.1 million in 2Q 2009. Group
turnover at $1,097.9 million was 27% lower as compared with $1,497.6 million for the corresponding period in 2009.
For the half year, Group turnover at $2,457.3
million was 14% lower than the $2,861.1 million
for the corresponding period in 2009. Group
operating profit at $361.9 million was 20% higher
as compared with $301.3 million in the previous
year. At the pre-tax level, Group profit increased
24% to $409.7 million from $330.1 million in 1H
2009.
1H 2010 results briefing for analysts and media.

Group operating profit at $202.3 million was 21%
higher than the same quarter in the previous
year. Group pre-tax profit increased 26% to
$224.8 million from $178.9 million in 2Q 2009.
These increases are mainly attributable to
execution of projects ahead of schedule and the
Group achieving better margins for rig building,
offshore and conversion projects through higher
productivity.

Net profit for 1H 2010 at $324.9 million was 26%
higher as compared with $258.3 million recorded
in 1H 2009.

Outlook

Interim Dividend
In view of the Group’s strong performance for
1H 2010, the Board of Directors recommended
a one-tier tax-exempt interim dividend of 5.00
cents per share. The one-tier tax-exempt
interim dividend was paid to shareholders on
August 31, 2010.

Financial Highlights
Year

Description
($’m)

Turnover
Gross Profit
EBITDA
Operating Profit
Pre-tax Profit
Net Profit
EPS, basic (cents)
NAV (cents)

Ship Repair
Rig Building
Ship Conversion/Offshore
Others

Total

The Group has a net order book of S$4.3 billion
with completion and deliveries stretching till
December 2012. This includes S$853 million in
contract orders secured to-date since January
2010 comprising the construction of the Ekofisk
North Sea accommodation topside for Norway’s
ConocoPhillips Skandinavia AS, the P-62 preFPSO conversion for Petrobras Netherlands B.V.
and the incremental order book derived from the
sale of CJ-70 harsh-environment jack-up drilling
rig to a subsidiary of Seadrill Limited.

2Q
2010

2Q
2009

%
Change

1H
2010

1H
2009

%
Change

1,097.90
237.10
223.40
202.30
224.80
176.10
8.51
99.70

1,497.60
193.00
184.80
166.70
178.90
138.10
6.71
91.30

(27)
23
21
21
26
28
27
9

2,457.30
428.50
403.60
361.90
409.70
324.90
15.72
-

2,861.10
339.20
336.90
301.30
330.10
258.30
12.56
-

(14)
26
20
20
24
26
25
-

2Q
2010

2Q
2009

%
Change

1H
2010

1H
2009

%
Change

The world economy continues to improve, albeit
at an uneven pace across countries, with growth
largely driven by Asia. While the recent oil spill
and the subsequent US government moratorium
have an immediate impact on deepwater drilling
activities in the Gulf of Mexico, the mid to longer
term consequence will be more safety regulations
and survey compliances for the offshore oil and
gas industry. Potentially, this may result in the
upgrading of existing rigs to meet the more
stringent requirements and new rig orders to
replace the aging fleet for drilling in deep waters.
The Group is well-placed to leverage on these
opportunities with its proven track record and
strong turnkey rig construction capabilities.

155.4
737.4
197.9
7.2
1,097.9

173.0
1,030.2
280.4
14.0
1,497.6

(10.2)
(28.4)
(29.4)
(48.6)
(26.7)

299.1
1,623.9
517.7
16.6
2,457.3

368.9
1,789.7
681.5
21.0
2,861.1

(18.9)
( 9.3)
(24.0)
(21.0)
(14.1)

The fundamentals driving the offshore oil and
gas sector remain intact with oil prices remaining
above the US$70 bbl range. Despite the volatile
global environment, the Group continues to
receive enquiries but competition is very keen.

Turnover by Sectors
Turnover (S$’m)

Sembcorp Marine’s management panel responding
to queries.

For Brazil, the Group has tendered bids for seven
units of drillships based on the exclusive Jurong
LMG drillship design and two units of semisubmersible rigs based on the Friede & Goldman
ExD design.

2Q 2010

2Q 2009

1H 2010

1H 2009
$ million
0
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The ship repair market continues to improve
with the bigger docks well-booked due to strong
support from the Group’s Alliance/FCC and
regular customers as well as its niche market
segment of LNG carriers.
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HAPPENINGS

SCM-ITE MOU Partnership
Sembcorp Marine (SCM) and the
Institute of Technical Education (ITE)
marked their commitment to further
strengthen their collaboration in
marine and offshore engineering
training and education with the signing
of a Memorandum of Understanding
(MOU) on July 23, 2010.
The MOU, which is a first between Sembcorp
Marine and a technical education institution,
will see the Group committing about half a
million dollars over the next five years towards
bolstering training and development capabilities
to raise standards of excellence in the industry.
As part of this partnership, ITE and Sembcorp
Marine will jointly set up the ITE-SCM Marine
Engineering and Quality Centre to provide a
fun, engaging and interactive learning space for
students and stakeholders to discover more
about the marine and offshore industry.

Inking their commitment: Mr Bruce Poh, ITE’s Director and CEO, and Mr WS Wong, Sembcorp Marine’s
President and CEO, signing the MOU in the presence of Mr Tan Seng Hua, Principal of ITE College Central,
and Mr Chua San Lye, Sembcorp Marine’s Director of Group Human Resource.

ITE-SCM Marine Engineering & Quality Centre
Spanning an area of 370 sqm, the ITE-SCM Marine Engineering & Quality Centre at ITE
College Central (Yishun Campus) will feature four learning spaces:
• Heritage Gallery
This will trace the progress of Sembcorp Marine over the years and its evolution into a
leading global marine & offshore engineering group
• Marine Operations & Visuals Gallery
Participants will gain deeper insights into key shipyard processes and the innovative
technology driving them through large screen displays and learning stations

Under the MOU, Sembcorp Marine will sponsor
SCM Scholarship Awards every year to
outstanding ITE students pursuing Higher NITEC
in Marine Offshore Engineering and Marine
Offshore Technology, in line with its objective to
nurture future talents for the industry.

• Safety Gallery
Through interactive activities, participants will learn the vital importance of safety in the
industry and various safety procedures practised in the yards

The MOU will also pave the way for active
knowledge sharing and technology transfer,
with Sembcorp Marine and ITE combining their
expertise to develop joint-certification electives
and customised courses, as well as capabilities
in specialised areas. Both organisations will
also benefit from resource sharing and mutual
access to training facilities and equipment.

The Centre will be developed in phases and is scheduled for completion early next year.

• Quality Engineering Gallery
This will provide students a hands-on experience in understanding the various quality
assurance tests and inspections carried out in the shipyards.

Mr WS Wong, President and Chief Executive
Officer of Sembcorp Marine, said: “We are
pleased to enter into this MOU partnership with
ITE. The MOU represents a joint commitment by
both Sembcorp Marine and ITE to collaborate

Management representatives from Sembcorp Marine and ITE commemorating the MOU collaboration.
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and further enhance capabilities in marine and
offshore engineering training and education.”
“We are also delighted to work with ITE in
establishing the ITE-SCM Marine Engineering and
Quality Centre. The centre is Sembcorp Marine’s
first joint training facility development with ITE
and signifies our steadfast support for education
and talent development. This win-win collaboration
will pave the way for active knowledge sharing
and technology transfer to raise standards of
excellence within the industry,” he added.
Mr Bruce Poh, Director and CEO of ITE, said, “A
partnership with an industry leader, like Sembcorp
Marine, will not only ensure the relevance,
authenticity and rigour of our programmes. Its
wise investment in human capital development
will also go a long way to meet the technical
manpower needs of the marine and offshore
industry in Singapore.”

HAPPENINGS

National WSH Awards 2010

Congratulations
WSH Awards For Supervisors
• Mr Ahmad Tarmizi bin Masri @
Shamsuri (Sembawang Shipyard)

• Mr Meiyappan Murugesan
(PPL Shipyard)
Jurong Shipyard’s representatives commemorating their WSH accomplishments.

WSH Performance Awards
(Safety And Health Award Recognition For Projects)
Jurong Shipyard Pte Ltd

•
•
•
•
•

ARB-3
Atwood Osprey
BP Angola PSVM
FPSO Kwame Nkrumah MV21
PetroRig III

•
•
•
•
•

Noble Jim Day
SeaDragon I
Songa Eclipse
West Elara
West Orion

Sembawang Shipyard Pte Ltd
Marking their WSH achievements: Representatives from Sembawang Shipyard in celebration.

Sembcorp Marine’s group of yards made a strong presence by
sweeping 20 awards across various categories at the Annual
Workplace Safety and Health (WSH) Awards on July 30, 2010.
Graced by Mr Gan Kim Yong, Minister for Manpower, the event organised by the
National WSH Council and Ministry of Manpower honours corporations for their
commitment and exemplary standards in WSH.

• ARV 1
• FDPSO Dynamic Producer
• Flintstone

WSH Innovation Awards (Marine)
• Jurong Shipyard (Super Trolley)
• PPL Shipyard (Claminator)
• Sembawang Shipyard (High Definition Lifeboat/
Rescue Boat Cradle)
WSH Practices Awards
(Outstanding Achievement & Innovation)

Sembawang Shipyard (Safe Swinger)

WSH Practices Awards (Innovation)
PPL Shipyard (Pipe Transporter)
PPL Shipyard representatives making their presence.

Towards WSH Excellence
In its continuous pursuit for Workplace Safety and Health (WSH) excellence, Sembcorp Marine adopts a multi-prong strategy aligned with the marine industry’s
WSH 2018 work plan, which focuses on the four key thrusts of:
1. Enhancing HSE capabilities and
competencies: Sembcorp Marine’s yards have
in place stringent safety management systems
and risk assessment procedures for employees
and contractors to identify potential hazards prior
to work commencement for effective incident
prevention. The Group’s Singapore yards are
bizSAFE partners and have successfully guided
all their resident contractors to bizSAFE Level 3.
They are currently in the process of nurturing all its
common contractors to the same goal by end 2010.
To raise WSH standards within the industry,
the Group contributed its expertise in
pioneering a series of trade-specific Marine
Industry Workforce Skills Qualification training
programme, spearheaded by the Workforce
Development Agency and the Association of
Singapore Marine Industries.

2. Strengthening and Enhancing HSE
Commitment and Leadership: Management
of Sembcorp Marine and its yards take an active
lead in the drive towards WSH excellence by placing
HSE high on the agenda as well as demonstrating
their leadership commitment through strong
support of the yards’ WSH programmes.
3. Engaging Stakeholders Involvement
in HSE: Events and activities such as
HSE conventions, WSH Innovation Teams
competitions, learning workshops as well as
safety quizzes and poster drawing contests are
organised by the Group’s yards to encourage
employees and stakeholders to take personal
ownership of safety and to contribute towards
workplace improvements. On a national level,
the Group is committed to the WSH cause by
consistently supporting the WSH Council’s

annual campaigns as well as contributing towards
improving national WSH standards and policies.
4. Developing & Implementing Risk
Management & Intervention Programmes:
To reinforce safety and minimise risks at work,
Sembcorp Marine implements a REV programme,
which focuses on 3 key components: Review,
Educate and Validate. The REV programme
employs safety audits, risk assessments,
evaluation of health, safety and environmental
compliance as well as comprehensive safety
inspections onboard and at project sites.
In early 2010, an inter-shipyard attachment
programme was launched, where HSE managers
and officers are seconded to sister yards in
structured phases to enable knowledge and skills
transfer, as well as provide a platform for Group-wide
development of WSH benchmarks and policies.
Jul-Aug 2010
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Sembcorp Marine HSE Convention

Official launch of Sembcorp Marine’s HSE
Convention 2010 by Mr Hawazi Daipi, Senior
Parliamentary Secretary for Health and Manpower,
and Mr WS Wong, Sembcorp Marine’s President
and Chief Executive Officer.

Top management of Sembcorp Marine and its subsidiary yards pledging their commitment to WSH excellence,
witnessed by Guest-of-Honour Mr Hawazi Daipi (back row, centre), Mr Wong Peng Kin, Sembcorp Marine’s
Director of Security Planning and Special Projects, and Mr PK Raveendran, HSE Convention Chairman.

Strong support from WSH partners: (From right) Mr Ho
Siong Hin and Ms Koh Li Peng from Ministry of Manpower
with Dr Michael Wong from Alexandra Health.

Close collaboration: Mr Wong Peng Kin together with
(from left) Mr Ng Kian Swan, Mr Liak Teng Lit and
Dr Wong Moh Sim from Alexandra Health.

Integrating Personal Well-being into HSE
Sembcorp Marine believes that people are its most important asset and is committed towards
caring for the well-being of its workforce. As a fit and healthy worker is a safer worker, personal
health and a healthy lifestyle are vital components of the company’s holistic approach to HSE
Management.
To integrate personal health into the HSE system, Sembcorp Marine signed a Memorandum of
Understanding (MOU) with Alexandra Health in 2007 to collaborate on providing health care and
support to employees. Together with Alexandra Health, the Group took a ground-breaking step by
pioneering the JCare scheme, which began in May 2007 as a pilot project in Jurong Shipyard.

Leading the drive towards workplace
safety and health (WSH) excellence, the
top management of Sembcorp Marine
and its subsidiary yards pledged their
leadership commitment during the
launch of the Group’s Health Safety and
Environment (HSE) Convention 2010 at
Ngee Ann Polytechnic on July 5.
The event, with the theme “Safety Is In My
Hand”, was officially launched by Guest-ofHonour Mr Hawazi Daipi, Senior Parliamentary
Secretary for Health and Manpower, and Mr
WS Wong, Sembcorp Marine’s President and
Chief Executive Officer. In attendance were
distinguished guests, including Mr Ho Siong
Hin, Ministry of Manpower’s Commissioner for
Workplace Safety and Health, and Mr Liak Teng
Lit, Chief Executive Officer of Alexandra Health,

Awards Highlights
During the event, recognition was
accorded to Health Champion Award
recipients as well as winners of the Hazard
Spotting Competition and Inter-yard Quiz,
for their active support of workplace safety
and health.

The first of its kind to be implemented in any organisation in Singapore, this revolutionary Care
Delivery Model sets new standards in workplace health management by bringing personal health
care to the workplace through on-site health checks, tele-consultation, as well as facilitated
networks to provide greater convenience and accessibility to employees.
The Group and its yards partner Alexandra Health’s Jurong Medical Centre and Khoo Teck Puat
Hospital to provide a full range of programmes, including the “Chronic Disease Management
Programme”, the “Diabetes Programme at Workplace” intervention scheme, regular workplace
checks, health monitoring, as well as talks and workshops, to promote health and wellness among
employees.

Mr Ramlee Bin Abu Bakar receiving the Top
Health Champion Award.

Inter-yard Quiz champions Team Alpha
proudly displaying their trophy.
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Work-Life Excellence Award 2010

Sharing insights during a workshop session.

We did it! Cheering the award achievement.

In active discussion.

as well as key stakeholders and guests from the
marine industry.
In his speech, Mr Hawazi Daipi commended
Sembcorp Marine’s leaders for being “fully
committed to safety” and for championing support
for risk management by making bizSAFE level 3
a requirement for all contractors. Mr Hawazi also
emphasised the importance of ensuring proper
coordination and communication, effective risk
management and constant vigilance as well as
education and engagement of all stakeholders in
active incident prevention.
Reflecting Sembcorp Marine’s focus of integrating
personal health into the HSE system, the event
witnessed guest speakers Dr Michael Wong,
Alexandra Health’s Director of Health for Life
Centre, and Dr Anthony Chau, Medical Advisor
of Jurong Shipyard’s Medical Centre, sharing
insights with participants on the topic of health
management.
The convention marked the end of a series of
workshops focusing on three key WSH topics
– Behaviour Based Safety (BBS), Working at
Heights, and Confined Space Safety – to further
enhance WSH capabilities among contractor
partners and stakeholders.

Sembcorp Marine was conferred the prestigious Work-Life Excellence
Award by the Tripartite Committee on Work-Life Strategy in recognition
of its active efforts in fostering work-life synergy during an awards
ceremony on August 27, 2010 at Resorts World Convention Centre.
Minister for Manpower Mr Gan Kim Yong, who
graced the event, expressed that organisations with
effective work-life strategies will enhance their ability
to attract, motivate and retain valued employees.
“Employers who can engage the hearts and minds of
employees and motivate them to give their best and
remain with the organisation, will have the competitive
edge,” he said.
The Group’s effective Work-Life Strategy has reaped
benefits for the organisation in terms of overall
employee engagement and productivity.

Mr Chua San Lye, Sembcorp Marine’s Director
of Group Human Resource, receiving the
Work-Life Execllence Award from Mr Gan
Kim Yong, Minister for Manpower.

Work-Life Strategy for Total Employee Care
As part of Sembcorp Marine’s Work-Life Strategy, the Group’s yards offer a wide range of
programmes and initiatives that help employees harmonise their work and personal commitments.
These include development courses where they learn to manage their time, finances and
relationships, to achieve personal effectiveness within and beyond the workplace.
In valuing its people, the Group takes care of the total well-being of its workforce through the
implementation of workplace health programmes that promote healthy and active lifestyles
throughout the organisation. These initiatives include regular mass exercises, sporting and fitness
events such as cycling, hip-hop, aerobics and belly dancing as well as social and recreational
activities. It also actively supports the Health Promotion Board’s programmes and initiatives, including
the recent “Lose to Win Challenge”, aimed at helping participants lose weight the healthy way.
Sembcorp Marine works in close partnership with Jurong Medical Centre and Khoo Teck Puat
Hospital to provide convenient health screening for employees at the workplace as well as
specialised on-site health checks for those diagnosed with chronic diseases such as diabetes,
hypertension, high blood pressure, high cholesterol and stroke.
The Group also actively nurtures “health champions” through programmes like the “Diabetes
Champion Programme”, where employees who have achieved marked health improvements are
groomed to serve as mentors and role models in influencing their peers towards better health and
wellness. As a result of these initiatives, the percentage of participants achieving optimal control
of their blood sugar and blood pressure improved by 18% and 33% respectively from March to
December 2009.
Employees are also encouraged to care for the community and contribute actively to society through
events such as Sembcorp Marine’s Charity Walk and other volunteer outreach programmes.

Demonstrating work at heights best practices.
Jul-Aug 2010
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Southern Ridges Walk

Mr WS Wong, Jurong Shipyard’s
Managing Director, joins in the action.

Jurong Shipyard’s employees and their
families came together on July 24,
2010 to enjoy a leisurely trek during
the company’s Southern Ridges Nature
Walk event organised by the Jurong
Shipyard Recreation Committee.

Ready, steady, flag-off!

Beginning from the Marang Trail near Harbourfront MRT station, the scenic journey
took participants through Mount Faber Park, Telok Blangah Hill Park and Kent Ridge
Park, as well as past key landmarks including Henderson Waves and Alexandra Arch.
The afternoon concluded with a fruits fiesta with the happy trekkers quenching their
thirst with refreshing coconut juice and feasting on a variety of tropical fruits such as
durians, longans and mangosteens.

Enjoying the ‘fruits’ of their
trekking journey.

Taking in the scenery along the
way.

Futsal Showdown
In a futsal showdown on July 18, 2010, 16 teams from
across Sembcorp Marine’s group of shipyards gathered
at Fico Sports Hub for some friendly competition.

Mr Ong Poh Kwee, Deputy President of
Sembcorp Marine, gets the ball rolling.

The action was fast and furious
as the teams battled it out for the
top spot. The Yangon Lions from
Winning teams celebrate their futsal achievement.
Sembawang Shipyard braved the
competition to claim the Challenge Trophy sponsored by Sembcorp Marine’s Deputy President Mr Ong Poh Kwee.
Jurong A team from Jurong Shipyard and The Dribblers from Sembawang Shipyard also fought well to
emerge first and second runners-up respectively.

Preventing Prostate Cancer
To increase awareness of prostate cancer, a workshop was held on August 8, 2010 to
educate employees on the disease and the importance of early detection.
Participants had the opportunity to screen their health condition and to clarify related queries with health
professionals present during the workshop.

Screening in progress.

A Healthy State of Mind Value Stream Mapping
To foster holistic well-being among employees,
a workshop on mental relaxation and anxiety
management was organised on July 2, 2010.

Gaining insights into attaining
mental wellness.

Through the session, employees
learnt techniques to focus their
thoughts and harness the
power of positive thinking to
achieve their work objectives
and personal goals.
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As part of Jurong Shipyard’s commitment to continuous
improvement, a workshop on “Value Stream Mapping”
was held on August 26, 2010.
During the course, participants
acquired insights into effective
workflow
management
and
process improvement strategies
for productivity enhancement and
value creation.
Learning to manage work processes
for greater productivity and value
creation.
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