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Approach to Sustainability
Committed to responsible operations and value creation 
for stakeholders and society, Sembcorp Marine integrates 
economic, social and environmental sustainability into its 
growth strategy of achieving business excellence and building 
capabilities for long-term competitiveness.

Sustainability Management
Sembcorp Marine’s sustainability approach is anchored by its vision and core values 
which guide the Group’s management of economic, social and environmental 
impacts in its business conduct and engagement with stakeholders. 

In managing sustainability, Sembcorp Marine utilises a precautionary approach and 
an effective framework to integrate sustainability throughout its business operations.

In early 2015, the Group formed the Sustainability Committee to further augment 
Sembcorp Marine’s commitment to shareholders in respect of sustainable growth and 
responsible management policies and practices. 

The Sembcorp Marine Sustainability Committee is chaired 
by Sembcorp Marine’s Deputy President Mr Ong Poh Kwee 

and steered by senior executives from the key business 
units and various functions within the Group. The committee 

is supported by a sustainability work group comprising 
nominated members from business units across Sembcorp 

Marine’s various functions which include finance, human 
resource, legal, risk management, information technology and 

innovation, and health, safety, security and environment.

Materiality & Stakeholder Engagement
In line with Sembcorp Marine’s commitment made in 2013 to develop 

the Group’s materiality process, internal and external feedback were 
gathered through stakeholder engagement survey and a materiality 

review facilitated by independent sustainability consultant Paia Consulting 
to ascertain important issues for coverage in the sustainability report. 

Analysing the results of the stakeholder engagement survey conducted in 
2014 helped develop an understanding of the key issues of concern 
and confirmed the priorities for coverage. Feedback provided through 

the survey included enhancing communication and engagement with 
stakeholders such as suppliers and employees, investment in productivity 

improvements and strengthening risk management capabilities. 

The external feedback received was used during the materiality review in 2014. 
As part of this process, Sembcorp Marine’s list of material issues was streamlined and 
updated, building upon the results of an earlier cross-functional workshop in 2012, 
where 23 material issues were identified based on the AA1000 five-part materiality test 

and Global Reporting Initiative (GRI) guidelines.
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During the latest materiality review process, several 
criteria were used to assess the relevance and 
importance of an issue from Sembcorp Marine’s internal 
perspective. The criteria were informed by the enterprise 
risk management process, and were broken down 
into strategic, operational, compliance and financial 
categories. Questions were posed to facilitate judgment, 
for example, of whether an issue presents significant and 
ongoing impact on operational metrics or efficiencies, or 
whether, for example, an issue has the potential to result 
in significant liability or fines. 

Similar questions were then used based on external 
perspectives mainly generated, although not exclusively, 
from the 2014 engagement exercise. Criteria that guide 
this questioning helped gauge current and potential 
impact on society and the environment, or whether the 
issue has the potential to significantly impact shareholder 
perception. 

Factoring in expert judgments by the sustainability 
consultant, a semi-quantitative process was used to 
assign a score to each issue to reflect the level of 
material importance with due regard for where the 
impacts occur as well as determine the list of material 
issues on which to report. The list of key material issues 
was validated through internal discussions with senior 
management teams at Sembcorp Marine.

Sembcorp Marine believes that it is important to identify 
where the organisation is accountable, even if there 
may be factors not directly or within immediate control. 
The Group is developing an assessment of material 
impacts in its business and this report encompasses 
localised impacts in the Singapore operations and its 
supply chain. 

While every material issue affects stakeholder groups 
within the organisation and externally, the impacts vary 
between operations and up the supply chain. Sembcorp 
Marine’s material issues and impacts are detailed in 
pages 18 to 21.

More information on how and where operations impact 
external stakeholders in context of the value-supply 
chain can be found on pages 97 to 99.

Stakeholders
Sembcorp Marine leverages a diverse range of 
platforms to engage different stakeholder groups. The 
key stakeholder groups identified in line with the AA1000 
Stakeholder Engagement Standard include: customers, 
employees, governments and regulators, the financial 
community, media, contractors, suppliers and members 
of local communities.  

The feedback gathered from stakeholders through 
the Group’s ongoing engagement initiatives enable 
Sembcorp Marine to identify areas for improvement 
and take steps to address stakeholder expectations and 
concerns. 

More information on Sembcorp Marine’s stakeholders 
and engagement platforms can be found on page 22.

Scope of Sustainability Report
This 2014 annual report and ‘Sustainability’ section is 
prepared by Sembcorp Marine in accordance with the 
GRI G4 Core requirements. It incorporates the Group’s 
approach to sustainability and its policy, management 
structure and operational performances. The annual 
report is made available online at www.sembmarine.com 
and fewer copies of the report have been printed to 
minimise the impact on the environment. This is the 
fourth sustainability report to be published by Sembcorp 
Marine. All data and information reported relate to  
the Group’s Singapore operations from 1 January to  
31 December 2014, unless otherwise stated. There were 
no significant changes in the scope from previous 
reporting periods.

The scope of the ‘Sustainability’ section is limited to 
Sembcorp Marine’s Singapore assets, including its 
headquarters and six Singapore yards: Jurong Shipyard, 
Sembawang Shipyard, SMOE, PPL Shipyard, Jurong SML 
and the Sembmarine Integrated Yard @ Tuas, which 
commenced operations in August 2013. 

All material issues and stakeholder groups are reported 
within a Singapore context unless otherwise stated. 
A large majority of Sembcorp Marine’s external 
stakeholder groups covered in this report are primarily 
based in Singapore. Some groups like media, fund 
managers, specialist suppliers, as well as international 
classification and regulatory bodies are not limited by 
local boundaries. The Group has a predominantly global 
customer base which is further detailed on page 244.

Recognising that assets outside Singapore may have 
exposure to additional sustainability issues and impacts 
over time, the process to define report content will be 
progressively expanded with the tracking of stakeholder 
feedback on overseas operations. Sembcorp Marine’s 
key overseas assets have recently come on stream and 
will be aligned to the Group’s management systems. 
Given this, processes which assess information on 
significant economic, environmental and social impacts 
on a broader scale are being refined. Please refer to 
pages 18 to 21 and 97 to 99 for a description of the 
impacts within and outside Sembcorp Marine.
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Pg 94 to 103 [Resilient & Responsive]

Pg 94 to 103 [Resilient & Responsive]
Pg 62 to 73 [Financial Review]

Pg 94 to 103 [Resilient & Responsive]

Customer satisfaction is a key factor in sustaining Sembcorp Marine’s business success and is reflected as a core 
value of the organisation. Besides having a direct impact on business performance, customers have an important 
influence on the Group’s growth and expansion, product and service offerings as well as business operations.

Approach: Sembcorp Marine employs several platforms to engage, monitor, assess and manage the Group’s client 
portfolio to sustain customer satisfaction and build long-term business partnerships. Client relationships are managed 
autonomously at the Group’s yards to ensure that products, processes and initiatives are aligned to customer 
needs and expectations. Customer satisfaction, retention and growth are monitored by senior management of the 
respective shipyards. Multiple communication channels such as post-project surveys, one-to-one client meetings 
and exhibition participation serve as feedback mechanisms for the Group. Sembcorp Marine’s Singapore yards are 
certified to the ISO 9001 Quality Management System which involves internal and external audits for compliance to 
international standards. 

Material impact: Internal and External (Customers, Suppliers & Contractors, Financial Community)

Economic

Material Issue: Products & Solutions Development

Material Issue: Innovation & Productivity

Material Issue: Customer Satisfaction

Owning a diverse portfolio of products and a versatile range of solutions is vital for Sembcorp Marine to reach out 
to customers across the value chain and expand into new market segments. By being flexible and adaptable, the 
Group will be well-positioned to seize opportunities and respond swiftly to changing market trends.

Approach: Product and solutions development is undertaken by the Group’s Research & Development (R&D) arm 
Sembcorp Marine Technology (SMT) and its other strategic R&D subsidiaries as well as associate R&D companies 
which provide complementary expertise in niche areas. SMT is the primary driver in the development of proprietary 
designs, innovative products and process innovations within Sembcorp Marine, while specialised R&D functions 
are performed by the Group’s subsidiaries which have expertise in the proprietary design of jack-ups and next-
generation floaters. The Group also partners its associate companies in niche R&D areas, such as Ecospec Global 
Technology in environmental solutions and GraviFloat in LNG and LPG terminals construction. These R&D activities 
are independently managed by the respective subsidiaries and associate companies, with support from SMT. 
To ensure alignment to industry requirements, the products and solutions developed are regularly reviewed and 
assessed through market research, customer feedback as well as input from marketing and business development 
departments.

Material impact: Internal and External (Customers, Investors, Regulators, Suppliers)

Continuous innovation is integral in maintaining Sembcorp Marine’s leading edge in the development of value-added 
cost-competitive solutions and faster turnaround time for customers. High standards of productivity and efficiency are 
essential for ensuring competitiveness and sustaining business profitability. 

Approach: Sembcorp Marine has established innovation management systems in all its Singapore yards to promote 
a strong innovation culture among staff and stakeholders in the development of business, product and process 
innovations for faster turnaround, higher productivity, improved quality and enhanced safety. A stringent evaluation 
mechanism is applied throughout the innovation process – from conceptualisation, development and testing through 
to actual implementation – to assess the safety, viability and effectiveness of the innovative inventions and processes. 
Productivity ratios (see pages 70 to 73) which include Economic Value Added (EVA) data are tracked and reviewed 
to gauge the Group’s operational efficiency and business performance.

Material impact: Internal and External (Customers, Investors, Regulators, Suppliers & Contractors)

Approach to Sustainability
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People are the driving force behind Sembcorp Marine’s progress and every employee is a valuable asset to 
the Group. It is vital for the Group to invest in talent outreach and retention, continuous training and upgrading 
as well as employee care and engagement to continually strengthen its human capital and competitive edge 
for sustainable growth.

Approach: Sembcorp Marine has in place a robust human resource strategy that is aligned to its business 
objectives and strategic thrusts. The Group’s strategic thrusts include attracting, developing and retaining 
talents, creating a conducive and safe work environment, supporting organisation transformation and 
development as well as promoting a strong Sembcorp Marine identity among employees. The Group’s yards 
align their people development systems with business excellence frameworks, including ISO 9001 and SPRING 
Singapore Quality Class, Singapore Innovation Class and People Developer standards, which incorporate 
structured review and evaluation mechanisms to ensure continued competitiveness. The management also 
regularly engages employees through dialogue sessions and communication platforms to gather insights and 
feedback for continuous improvement of the HR strategy and initiatives. 

Material impact: Internal and External (Regulators, Customers, Contractors, Community)

People

Pg 104 to 113 [People Development]Material Issue: Human Capital

Corporate Governance

Material Issue: Business Integrity Pg 30 to 47 [Corporate Governance]     
Pg 48 to 52 [Risk Management]

Sembcorp Marine, its subsidiaries and associated companies are committed to acting professionally, fairly 
and with integrity in their business dealings and relationships wherever they operate. All business interactions 
must be lawful and beyond reproach and the Group does not tolerate bribery and corruption in its business 
dealings and operations. 

Approach: Sembcorp Marine has developed policies and procedures to promote business integrity, 
safeguard shareholders’ interests and the Group’s assets. These policies are based on the Group’s core values 
and Code of Conduct. The Group has put in place a fraud risk management policy, anti-bribery and anti-
corruption policies as well as a whistle-blowing policy and procedures, which come under the oversight of 
Board-level Committees. The Group is also subjected to stringent internal and external audit processes to 
ensure the integrity of its business operations.

Sembcorp Marine adopts and reports on its corporate governance practices in compliance with the Code of 
Corporate Governance 2012 issued by the Monetary Authority of Singapore on May 2, 2012.

Material impact: Internal and External (Customers, Financial Community, including Regulators)
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Sembcorp Marine’s business is an integral part of society and the Group is committed to making a positive 
difference as a responsible corporate citizen by contributing to community improvements and creating a 
caring and nurturing organisation. 

Approach: Steered by the Group’s Corporate Social Responsibility (CSR) Working Committee, the 
community engagement strategy of Sembcorp Marine focuses on the six core areas of ‘community care 
and development’, ‘nation building’, ‘arts promotion’, ‘youth and education’, ‘industry outreach’ and 
‘environmental care’. The Committee regularly monitors and reviews the effectiveness of these initiatives to 
ensure that the Group’s CSR objectives are met.

Material impact: External (Community)

Community

Pg 126 to 131 [Community Engagement]Material Issue: Community Engagement

High standards of workplace safety and health are critical success factors for Sembcorp Marine in winning the 
trust and confidence of its employees, customers and other stakeholders. The Group is committed to providing 
a safe, secure and healthy workplace for employees, contractors, suppliers and stakeholders with the aim 
of preventing accidents, injuries and occupational risks through the effective implementation of the Health, 
Safety, Security, Environment and Quality policy into various aspects of its business. 

Approach: Sembcorp Marine’s health, safety and environment (HSE) management framework ensures 
compliance with national and international legislation and regulations alongside the Group’s occupational 
health and safety management systems. The framework covers all aspects of Sembcorp Marine’s business 
and is applicable to all internal stakeholders and external partners operating in the Group’s yards. HSE 
excellence is championed throughout Sembcorp Marine – from the Board Risk Committee and Enterprise Risk 
Management Committee to the HSE departments and project teams of the Group’s yards. Sembcorp Marine’s 
yards benchmark against international standards of occupational safety and health, such as the OHSAS 18001 
Occupational Health and Safety standard, and undergo stringent audit and review processes to ensure strict 
compliance to HSE standards and best practices.

Material impact: Internal and External (Customers, Regulators, Suppliers, Contractors, all Shipyard Occupiers, 
Community)

Health & Safety

Pg 114 to 119 [Workplace Safety & Health]Material Issue: Occupational Health & Safety
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Pg 120 to 125 [Environmental Focus]

Pg 120 to 125 [Environmental Focus]

Material Issue: Environment Performance

Material Issue: Materials Management

Environment

The strategic management of materials and responsible stewardship of resources are vital for Sembcorp 
Marine’s operational competitiveness and sustainable growth. As part of Sembcorp Marine’s social 
responsibility commitment, resource optimisation and environmental conservation are also key factors in the 
Group’s strategy of managing costs and ensuring production efficiency for long-term profitability.

Approach: Sembcorp Marine yards have in place materials management frameworks to monitor, control 
and reduce waste at the source and to ensure prudent usage of natural resources such as energy and water. 
This is achieved through optimising resource utilisation and managing the impact of materials used on the 
environment and the community. Waste disposal is aligned to strict national regulation and global benchmarks 
to maximise recycling options and ensure high standards of workplace safety and health for stakeholders. 
Regular audits and regulatory checks are conducted to ensure that processes for materials management 
and waste management are compliant with international standards, such as ISO 9001 quality management 
systems, as well as Singapore and international laws.

Material impact: Internal and External (Customers, Suppliers, Regulators)

Sembcorp Marine recognises that its business activities have an impact on the environment. In line with 
its commitment to environmental protection, the Group strives to minimise the environmental impact of its 
operations through the responsible management of energy, water, emissions, resource materials and waste.   

Approach: Environmental performance at Sembcorp Marine is managed as part of an integrated HSE 
management framework. Adopting a preventive approach, Sembcorp Marine has processes to identify, 
monitor and mitigate its environmental impact. The Group also leverages eco-friendly technologies to minimise 
the impact of its operations on the environment. Environmental Management Systems are customised for 
yard operations and managed by committees consisting of health and safety personnel, business excellence 
specialists and operations representatives. The Group’s yards are regularly audited to ensure compliance to 
governmental regulations including the ‘Environmental Protection and Management Act’, ‘Environmental 
Public Health Act’, ‘Sewage and Drainage Act’ and ‘Hazardous Waste (Control of Export, Import and Transit) 
Act’ by the National Environment Agency as well as the ‘Prevention of Pollution of the Sea Act’ by the Maritime 
and Port Authority of Singapore. All employees, contractors, customers and shipyard occupiers are required to 
comply with the associated policies and practices. 

Material impact: Internal and External (Community, Customers, Regulators)
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Stakeholders Engagement Platforms Stakeholders’  
Expectations/Concerns What was done in 2014

Customers •	 Annual	alliance	meetings	with	partners
•	 Tenders
•	 Regular	project	coordination	meetings	and	

customer visits
•	 Naming	and	delivery	events	for	completed	

projects
•	 Participation	at	exhibitions,	conferences	and	

networking events
•	 Platforms	to	network	and	build	relationships
•	 Corporate	website,	email	and	newsletters

•	 Timely	delivery	within	budget	
•	 Accurate	and	timely	

information
•	 Clear	channels	of	

communication
•	 Alignment	to	customer’s	Code	

of Conduct as well as health, 
safety, security, environmental 
and quality standards and 
policies 

•	 Compliance	to	new	
international environmental 
regulations

•	 14	major	project	deliveries
•	 Participation	in	7	exhibitions	across	USA,	Greece,	Germany,	South	Korea,	

Brazil and Malaysia to meet customers 
•	 One-on-one	meetings	with	customers
•	 Annual	client	networking	functions	in	Singapore	and	USA;	biennial	

networking function in Greece
•	 Post-project	customer	and	follow-up	sessions	to	monitor	and	measure	

client comments and feedback
•	 Participation	in	tenders	and	introductory	meetings
•	 Developing	green	technologies	e.g.	ballast	water	management	and	

emissions control systems
•	 Investment	in	circular	hull	floater	technology	and	modularised	LNG/LPG	

terminal construction 

Suppliers & 
Contractors

•	 Quotations	and	requests	for	proposal
•	 Tenders
•	 Performance	audits
•	 Inspections	and	quality	audits
•	 Training	for	contractor	partners	
•	 Involvement	in	safety	campaigns	and	events
•	 Joint	site	inspections	of	projects
•	 Regular	dialogue	platforms	with	senior	

management  

•	 Compliance	with	terms	and	
conditions of purchasing 
policies and agreements

•	 Training	support
•	 Clear	communication	

channels 
•	 Opportunities	for	growth	and	

collaboration

•	 Daily	work	meetings	and	safety	briefings	with	contractors
•	 Audits	to	ensure	vendors	meet	Approved	Vendor	List	criteria
•	 11,165	contractor	staff	trained	for	workplace	safety	and	health	topics
•	 Workplace	safety	and	health	improvement	programmes	targeted	at	

resident contractors e.g. Review, Educate,& Validate (REV) programme, 
bizSAFE, CultureSAFE

•	 Dialogue	sessions	at	various	levels	ranging	from	management	to	
operations 

•	 Safety	management	system	audits	on	resident	contractors
•	 Ongoing	tenders	and	projects

Employees •	 Regular	reviews	and	appraisals	
•	 Employee	dialogue	sessions	
•	 Intranet	platforms	for	policies,	news	and	

benefits
•	 Briefings	and	toolbox	meetings
•	 Development	programmes	and	training	

workshops/courses
•	 Meet-the-management	sessions
•	 Union-management	dialogues
•	 Grievance/feedback	channels	
•	 Safety	and	innovation	campaigns	
•	 Social	events	including	festive	celebrations
•	 Newsletters,	posters	and	memos

•	 Conducive	workplace
•	 Nurturing	environment
•	 Fair	labour	practices	and	

compensation
•	 Access	to	growth/personal	

development opportunities 
•	 Dynamic	two-way	

communication platforms

•	 Annual	awards	and	recognition	e.g.	WSH	awards	and	long	service	awards	
•	 Annual	performance	review	and	appraisal	
•	 Training	on	anti-bribery	policies	and	whistle-blowing	channels
•	 Annual	employee	bonding	events	e.g.	Deepavali	and	Hari	Raya	

celebrations
•	 $5.08	million	training	and	development	programmes	
•	 Biannual	newsletters	and	annual	report
•	 Health	programmes	with	medical	institutes	e.g.	Jurong	Medical	Centre	

and	Khoo	Teck	Puat	Hospital
•	 Annual	Innovation	Carnival	
•	 Regular	engagement	with	unions	covering	up	to	25%	of	workforce	in	

2014
•	 Regular	updates	through	intranet	website	portals/emails/memos

Financial 
Community 
(Shareholders, 
analysts, fund 
managers, 
regulators & 
media)

•	 Results	announcements	and	news	releases
•	 Annual	meeting	for	shareholders
•	 Briefings	for	analysts	and	media
•	 Meetings,	conference	calls	and	site	visits	for	

analysts and fund managers
•	 Roadshows	and	investor	conferences
•	 Corporate	website
•	 Newsletters

•	 Transparent,	open	and	
effective communication

•	 Timely	information	
•	 Profitability	
•	 Corporate	governance	

compliance
•	 Responsible	management

•	 Annual	General	Meeting	open	to	all	shareholders
•	 Press	releases	and	updates	made	accessible	through	corporate	website,	

email	alerts	and	Singapore	Exchange	SGXNET	for	public	access
•	 Quarterly	results	reports	made	accessible	via	corporate	website,	email	

alerts	and	SGXNET
•	 Biannual	financial	results	briefings	for	analysts,	bankers	and	media
•	 Meetings,	conference	calls,	site	visits	for	analysts/institutional	investors.	 

In 2014, there were about 150 one-on-one sessions
•	 Publications	such	as	annual	reports,	sustainability	reports,	newsletters	

available through the website
•	 Open	communication	channels	accessible	to	all	through	website,	email	

and telephone 

Local 
Communities 

•	 Timely	news	releases
•	 Multi-tiered	financial	assistance	programmes	
•	 Corporate	websites	and	email	feedback	

channels
•	 Educational	programmes
•	 Organisation	of	events	
•	 Sponsorship	of	events	
•	 Collaborations	with	educational	institutions
•	 Corporate	website
•	 Newsletters

•	 Promoting	community	care	
and welfare

•	 Support	for	social	and	
community causes 

•	 Active	corporate	citizenry

•	 Community	contributions	of	close	to	$3.3	million	e.g.	annual	SchoolBAG	
grants	of	more	than	$266,000	and	national	WSH	campaign	sponsorship	
of	$180,000

•	 39	scholarships	and	55	bursaries	disbursed
•	 Annual	Green	Wave	Environmental	Care	Competition	which	saw	287	

entries from more than 1000 students 
•	 Annual	festive	activities	for	the	less	privileged	e.g.	Christmas	parties
•	 Annual	National	Day	Parade	sponsorship	and	participation
•	 Website	and	publications

Government 
& Industry 
Partners

•	 Formal	and	informal	dialogue	sessions	
with government authorities and trade 
associations on safety, health, manpower, 
security and environment issues 

•	 Events	to	share	information	with	the	industry
•	 Events	to	promote	the	industry	

•	 Compliance	to	regulations
•	 Collaborative	efforts	to	share	

knowledge 
•	 Joint	development	and	

deployment of best practices
•	 Jointly	manage	resources	and	

expertise

•	 Site	visits	and	discussions	with	relevant	government	representatives	e.g.	
NTUC	and	Singapore	Police	Force

•	 Participation	in	local	events	to	promote	the	industry	e.g.	annual	MPA-led	
Amazing Maritime Challenge

•	 Safety	campaigns	and	training	seminars	with	industry	partners	e.g.	
national WSH Council

•	 Joint	safety,	security,	environment,	health	and	innovation	related	activities	
with partners e.g. annual WSH Campaign and Innovation Carnival

stakeholders and Engagement Platforms

Approach to Sustainability
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summary of financial, social and Environmental Performance

Verification
Sembcorp Marine has engaged an independent third-
party consultant Ere-S to verify the level of disclosure 
of 11 indicators from the GRI Content Index, covering 
disclosures on materiality and stakeholder engagement, 
and recommendations for enhancing the adherence to 
GRI reporting requirements. The verification statement 
is available in the ‘Sustainability’ section of the Group’s 
website.

A detailed overview of the GRI standard disclosures 
and performance indicators is found in the GRI Index on 
pages 132 to 136 of this annual report.

2012 2013 2014

Economic

Turnover (S$’000) 4,430,123 5,525,882 5,832,595

Net Profit (S$’000) 538,453 555,747 560,128

Economic value added (S$’000) 383,555 405,651 331,279

People

Headcount 10,458 10,608 11,212

Investment in training ($m) 5.00 6.00 5.08

Employee turnover rate (%) 9.2 7.2 12.2

Health, Safety and Environment

Workplace Safety and Health

Number of fatalities 1 1 0

Accident severity rate (per million man-hours) 86.8 72.2 11.4

Accident frequency rate (per million man-hours) 0.7 0.6 0.4

Workplace injury rate (per million man-hours) 378.8 214.8 139.9

Environmental

Water withdrawal (million m3) 2.352 2.479 2.137

Waste disposal - Hazardous (mT)★ 4,015 9,723 9,464

Waste disposal - Non-Hazardous (mT)★ 39,493 44,060 38,958

Waste disposal - Recycled (mT)★s 128,106 143,533 135,831

GHG emissions from direct energy - diesel (tCO2e) 56,803 58,310 49,358

GHG emissions from direct energy - liquefied gases (tCO2e) 215,498 175,951 265,664

GHG emissions from indirect energy (tCO2e)✝ 83,948 64,409 87,169

Community
Community contribution ($m) 2.25 3.57 3.26

Looking ahead, the Group plans to broaden the scope 
of the sustainability reporting to include key overseas 
assets and progress towards external assurance. For 
feedback and suggestions on the sustainability report, 
please email the Investor Relations and Corporate 
Communications Department at ir@sembmarine.com.

★ PPL Shipyard began to track disposal volumes through its vendors in 2014.
s	 Two of the identified largest contributors of recyclable waste in shipyard operations are copper slag and steel scraps. 
✝
 2012 and 2013 figures have been revised to reflect changes by Singapore Ministry of the Environment and Water Resources’ (MEWR) to its historical conversion factors.


