
Mauá Jurong SA (Brazil)
Located in Niterói in the State of Rio de Janeiro, Brazil, Mauá Jurong occupies a land area of
180,377 square metres. The only major shipyard located in the Guanabara Bay, Mauá Jurong's
fabrication of topside modules, conversion and construction of floating production and drilling
units for deep-water oil and gas exploration and production.

The Mauá Jurong yard in Brazil has progressed from the first contract with Halliburton Productos
to fabricate topside production modules to EPC (Engineering, Procurement and Construction)
contract for Petrobras.  The contract involved the fabrication of topside production modules for
an FPSO vessel to be converted from a VLCC in Jurong Shipyard in Singapore.  Plans are underway
to increase Mauá Jurong's shipyard capacity to undertake more conversion and ship repair jobs
and even newbuilding contracts. The yard’s facilities now include CEC Yard and Caximbau Yard.

Location of our Shipyards (Brands) & Operations Review

Jurong Shipyard (Singapore)
Located in the West of Singapore, Jurong Shipyard
offers a one-stop total service in ship repair,
newbuilding, ship conversion and offshore
engineering. It occupies 65 hectares of land and

operates four graving docks with a total capacity of
1,100,000 dwt and 2,728 metres berthing quays,

supported by design, engineering, fabrication and cranage
facilities, machinery and hull workshops, and warehouses.

In 2002, Jurong Shipyard was accredited with the ISO9001:2000 and Occupational Health
and Safety System (OHSAS) 18001:1999 certifications. ISO9001:2000 is an international total
quality management system while OHSAS 18001 deals with health and safety management
systems and in compliance with the Singapore legislation and international standards
related to the Oil Companies International Marine Forum.

Jurong Shipyard had a busy year in 2002. Notable projects completed during the year
included the conversion of the 275,000 dwt VLCC tanker, Berge Helene into a floating,
production, storage offloading (FPSO) unit for repeat customer Bergesen DY Offshore AS
(Norway) in September 2002. Galveston Key, a jack-up belonging to Global SantaFe arrived
at the shipyard for major upgrades. An innovative procedure known as leg-cutting helped
to save time and reduce costs during the course of upgrading. In recognition of its
contributions, the owner presented a plaque to the shipyard for achieving 415,000
manhours without loss time injuries. Five Very Large Crude Carriers (VLCC) of 298,731 dwt
belonging to National Iranian Tanker Co (NITC) underwent bedplate renewal at the shipyard
in 2002.  Iran Noor, Iran Noah, Iran Nesa and Iran Nabi were delivered earlier and Iran
Najm left the shipyard ahead of schedule in November 2002.

Sembawang Shipyard (Singapore)
A wholly-owned subsidiary of SembCorp Marine,
Sembawang Shipyard operates primarily from a
60-hectare shipyard on Singapore's north coast. With
four docks totaling 710,000 dwt, Sembawang Shipyard
specialises in ship repair and ship conversion, including

niche markets such as passenger liner conversions and
upgradings and FPSO conversions.  It has almost four

kilometres of continuous deep and sheltered berthage of up
to 14 metres in depth.  The shipyard's 100,000 dwt drydock is
one of the deepest in Southeast Asia, allowing cruise and
naval vessels to dock without restrictions.

Accredited in 2002 with the ISO14001 certification, Sembawang
Shipyard also received the "Partners in Cruise Services" award
conferred by PSA Corporation during the Singapore Cruise
Centre's 10th Anniversary Celebrations in November 2001.
The award recognised the shipyard's excellent track record
in the refit and refurbishment of cruise ships and its
contributions towards the development of the Asia Pacific
cruise industry.

Sembawang Shipyard had a busy year in 2002 with several
major projects completed within the year.  Sembawang
Shipyard and SMOE, the oil and gas subsidiary of SembCorp
Utilities jointly completed the fabrication and integration of the
topside facilities for the Sea Eagle, a floating, production,
storage and offloading (FPSO) for the Shell Petroleum
Development Company of Nigeria Ltd.  Major upgrading and
refurbishment work was carried out on the World Discoverer,
a passenger vessel owned by Reedereri GmbH of Germany
in 2002.

Sembawang Shipyard and Shell International Trading and
Shipping Company Limited (STASCo) launched the
world's first Ship-repair Alliance e-Collaboration Portal
www.semgalliance.com in September 2002. The Alliance
e-collaboration Portal will enable both STASCo and
Sembawang Shipyard to maximize the benefits of their
ship-repair alliance. The web-based Portal will help to improve
joint planning and with faster and more extensive
information-sharing, the committed Alliance partners can
leverage market information, skills, capabilities, knowledge,
experiences, technology and design to achieve safer, faster
and more cost-effective refits.

Jurong SML (Singapore)
Jurong SML, formed as a result of the merger
of SML Shipyard and Atlantis Shipyard in
March 2002, is a wholly-owned subsidiary of
SembCorp Marine. Operating from two
locations covering a total area of 11 hectares
with 52,500 dwt dock capacity, Jurong SML is
a mid-sized shipyard specialising in the repair
of small and medium-sized vessels, including
afloat and anchorage repairs and the
construction of mid-sized vessels.

With the rationalization and repositioning done,
Jurong SML is now able to contribute to the
SembCorp Marine group in a bigger way, in
her business segment, as a specialized yard
for medium-sized vessels.

PPL Shipyard (Singapore)
Located on the west coast of Singapore, PPL shipyard operates
well-equipped facilities on a 14-hectare site with a water frontage
of 700 metres and water depth of 6.5 metres. PPL's forte is in
the design and construction of offshore drilling rigs from shallow
water to deep water. With the acquisition of PPL Shipyard in
2001, the SembCorp Marine group supported the execution of
the contracts for the construction of two jack-ups and two semi-
submersibles. With the enhanced and expanded capabilities
and capacities, the group will be well positioned for future
growth in the offshore business segment.

Karimun
Sembawang Shipyard (Indonesia)
Karimun Sembawang Shipyard operates primarily from a
20-hectare site located on Karimun Island in Indonesia,
approximately 40 kilometres southwest of Singapore. Its main
activities encompasses labour intensive work such as ship
repairs and conversions, fabrication, piping works, de-sludging
and de-sloping of tankers, supporting the Singapore yards
as a complementary facility.

In 2002, we secured the remaining 35 per cent interest in
Karimun Sembawang Shipyard with a view to restructure the
operations.

Bohai Sembawang Shipyard (China)
Based in Tianjin, Bohai Sembawang Shipyard is strategically located
along the main shipping routes between North China and East Asia.
With two docks of 85,000 dwt capacity, the shipyard concentrates
on ship repairs and conversions as well as onshore and offshore
engineering works.

Dalian Cosco Marine Engineering (China)
Dalian Cosco Marine Engineering operates from a 35-hectare
site located at Dalian, China's marine technology and industry
hub. Equipped with three docks of 340,000 dwt capacity and
1,582 metres berthing quays, Dalian Cosco Marine's main
activities comprise ship repair (including tankers, bulk carriers
and container vessels), ship conversion and offshore engineering.

With our cash injection of approximately US$8.36 million into Dalian Cosco Marine Engineering Co. Ltd,
the yard expanded its capacity and capabilities. On August 2002, the Yuan Yang II floating dock was
added and arrangements were made to expand the berthing space. These actions increased the yard's
total docking capacity to 340,000 dwt and total berth length to 1,582 metres. The yard's facilities have
been fully utilized and it is now poised to move beyond ship repair to ship conversion and offshore
contracts.

SembCorp Marine,
the marine engineering arm of

SembCorp Industries has a
combined docking capacity of 2.3
million deadweight tonnes (dwt)

and offers the largest ship repair,
ship conversion, newbuilding,
offshore and marine related

facilities in East Asia.

A leading global marine engineering
group, SembCorp Marine
specialises in ship repair,

newbuilding, ship conversion and
offshore oil and gas engineering.
Recognised as a world leader in
the repair of ships such as Very
Large Crude Carriers, chemical
tankers, container carriers, gas
carriers and passenger vessels,
SembCorp Marine is also a world
leader in the conversion of tankers
to Floating Production Storage and
Offloading units (FPSO), Floating
Storage Offloading Units (FSO) and
Floating Production Units (FPU). It

has strong capabilities in the
construction of rigs and offshore

platforms for the oil and
petrochemical industries.

SembCorp Marine's businesses are
conducted globally through eight
strategically located shipyards in
Singapore, Indonesia, China and

Brazil. Operating as distinct brand
names, each shipyard focuses on
their areas of expertise and market

niches and forms part of
SembCorp Marine's global hub

strategy. With each of its eight
shipyards developed in a particular
niche area, SembCorp Marine will
leverage the strong brand name
and reputation of each yard to

establish global market leadership
across segments in the

marine market.



Staff Support Group

Human Resource

Wong Peng Kin, Senior Vice President

Finance & Administration

Wee Sing Guan, Chief Financial Officer

Commercial

Chua Teck Lian, Senior Vice President

Corporate Development

Ng Thiam Poh, Senior Vice President

Engineering

Seow Tan Hong, Senior Vice President

Investor Relations & Communications

Judy Han, Vice President

Legal

Sheila Lim, Corporate Counsel

Organisational Structure &
People at the Helm Supporting Companies

Jurong Integrated Services

Chairman : Tan Kwi Kin
Executive Director : Chang King

Jurong Machinery & Automation

Chairman : Tan Kwi Kin
General Manager : Goh Tee Ten

JPL Services

Chairman : Tan Kwi Kin
Executive Director : Yu Ching Ong

Jurong Marine Contractors

Executive Director: Wong Peng Kin
General Manager : Lee Yeok Hoon

Bulk Trade

General Manager: Andy Ang

Jurong Clavon

Executive Director : Ong Kim Sang

JPL Industries

Executive Director: Lee Yeok Hoon

Shipyards (Singapore)

Jurong Shipyard         

Chairman: Tan Kwi Kin
Executive Director: Wong Weng Sun     
General Manager (Production) : Lee Yeok Hoon
General Manager (Offshore) : Don Lee
General Manager (Commercial) : Tang Ying Kee

Sembawang Shipyard           

Chairman : Heng Chiang Gnee
Executive Director : Ong Poh Kwee 
General Manager : Wong Lee Lin (Ms)
Asst General Manager (Business): K. K. Wee (Ms)
Asst General Manager (Operations) : C. G. Neo

Jurong SML

Chairman : Tan Kwi Kin
Alternate Chairman : Yu Ching Ong     
Executive Director : Freddie Woo

PPL Shipyard   

Chairman : Tan Kwi Kin
Dy Chairman : Dr Benety Chang
Managing Director : Ong Tian Khiam

Shipyards (Overseas)

P.T. Karimun Sembawang Shipyard (Indonesia)

Commissioner : Heng Chiang Gnee
Managing Director : Ong Poh Kwee

Bohai Sembawang Shipyard (China)

Dy Chairman : Heng Chiang Gnee
Joint Chairman : Ong Poh Kwee

Dalian Cosco Marine Engineering (China)

Chairman : Wang Xing Ru
Executive Advisor : Liu Chin Peng

Mauá Jurong SA (Brazil)

Director & CEO : Chew Yam Poey
Directors: Paulo Oliveira/Yeoh Keng Chin

President: Tan Kwi Kin
Deputy President:
Heng Chiang Gnee

Board of Directors
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The Marine Industry Orientation and
Familiarisation Programme

During the year, SembCorp Marine participated in the Marine
Work Orientation and Familiarisation Programme, which
provided pre-employment insight to individuals interested in
pursuing a career in the marine industry. The programme was
jointly developed by the Ministry of Manpower, Association of
Singapore Marine Industries, National Trade Union Congress
and the Community Development Council. Providing job seekers

with first-hand work experience at a shipyard, the orientation
programme lasting one-and-a-half days was offered on a
fortnightly basis from May to August 2002.

In conjunction with the launch, we played host to Minister of
State for Education and Manpower Dr Ng Eng Hen at Jurong
Shipyard. He was accompanied by Community Development
Council mayors Mr Teo Ho Pin, Mr Othman Haron Eusofe, Mrs
Yu-Foo Yee Shoon and Mr Heng Chee How.

Manpower and
Community Relations

Category No of Employees Percentage

Management 1397 27

Support Staff 315 6

Production Workers 3443 67

Total 5155 100

Manpower and Community Relations

Group manpower as at December 31, 2002 stood at 5,155
with the following breakdown:

Model Workers’ Award

Six employees from Jurong Shipyard received the National
Trades Union Congress’ Model Workers’ Award from Deputy
Prime Minister BG Lee Hsien Loong at a ceremony held in May
2002. Presented to outstanding workers in different industries,
the Award recognised those with good and consistent
performance, exemplary conduct and positive work attitude.
Model workers received a seven-day incentive trip to Beijing
and Dalian as part of the prize.

National Day 2002 Celebrations

Singapore’s 37th year of independence was celebrated at
Jurong Shipyard on 10 August 2002. The event, which was
o r g a n i s e d  j o i n t l y  b y
SembCorp Marine and the
Shipbuilding and Marine
Engineering Employees
Union, was graced by Guest-
of-Honour Deputy Prime
Minister BG Lee Hsien Loong.
The event also recognised
employees who had made
significant contributions to the
shipyard in the critical areas
of safety, innovation and
housekeeping.

Promoting
the Arts

In our effort to promote the
arts scene in Singapore,
S e m b C o r p  M a r i n e
sponsored the National University of Singapore Raffles Hall’s
production – Merson’s Gift Shop. Staged in October 2002 at
the University’s Cultural Centre Theatre, the romantic yet hilarious
musical was an adaptation of the 1940 classic movie, ‘The Shop
Around the Corner’. The occasion also enabled us to enhance
our corporate image with our company profile and career
opportunities reflected in the visitors’ catalogue distributed to
all guests present.

Community Responsibility & Care
Programme

Ever mindful of our role as a corporate citizen with affiliations
to the broader community, the SembCorp Marine group of
companies participated in various community and charitable
activities in 2002.

The Peace Concert 2002 was a fund-raising event for the
education of children in developing countries. SembCorp Marine
was a sponsor supporting the Peace Initiative’s primary mission
of instilling social responsibility by contributing to the education
of the children around the world.

Length of Service

Less than 1 year
13%

10 years & above
27%

1 to 3 years
31%

7 to 9 years
11%

4 to 6 years
18%

Educational Level

GCE ‘O’ Level
13%

Trade Certificates
46%

Degree & above
10%

Others
23%

GCE ‘A’ Level
2%

Diploma
6%

Our group also made donations to three adopted charitable
organisations, namely the Sree Narayan Mission Home for the
Aged Sick, Assisi Home & Hospice and the Malay Youth Literary
Association through the Co-operative Society.

In the light of the present economic difficulties, our Community
Responsibility and Care Programme set aside $250,000 in
subsidies to help neighbouring needy families in late 2001 and
early 2002. Named the School Book Assistance Grant
(SchoolBAG), the grant was extended to poor families residing
in West Coast GRC, Jurong GRC, Sembawang GRC, Nee Soon
Central and Nee Soon East, which were in proximity to our
Jurong and Sembawang Shipyards. A total of $175,600 was
disbursed to 811 children by February 2002.

SembCorp Marine Annual Report 2002

55



they began the day’s work. Apart from promoting a healthy
lifestyle, the gathering also allowed supervisors to conduct
briefings with their work groups on safety along with the day’s
job distribution. This programme continued to be an
excellent communication channel for employees to
disseminate information and to exchange constructive
feedback with each another. The tradition of a combined
exercise event was also held on the annual A.C.T.I.V.E. (All
Companies Together In Various Exercises) Day for all employees
to gather on a common ground for an enjoyable workout. This
contributed to the creation of shared values and teamwork
among the employees.

Our employees were also encouraged to participate in both
competitive and non-competitive sports organised by their
shipyards’ recreation clubs. Many participated in events such
as the jogathon, dart, bowling and soccer tournaments,
and the New Paper Big Walk in 2002.

H.E.A.L.T.H Awards

For the third consecutive year, Jurong Shipyard bagged the
Silver Award in the Singapore H.E.A.L.T.H. Awards recognising
the comprehensive wellness programmes that the shipyard
had put in place. Sembawang Shipyard also clinched the
Bronze Award in 2002. Organised by the Ministry of Health,
the annual Singapore H.E.A.L.T.H. (Helping Employees
Achieve Life-Time Health) Awards were designed to give
national recognition to workplaces with commendable
health programmes to help employees lead healthy and
vibrant lives.

Exercise Programmes

Our daily morning exercise regime continued to be held every
morning where employees of all levels gathered at their
respective sites for a short morning exercise routine before

Health, Safety and
the Environment
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A new concept for the marine industry, Behaviour-Based Safety
would allow our employees to observe and feedback on critical
or at-risk behaviour on the job. Through a better understanding
of how they could be putting themselves and others around
them in danger, a safety culture would be ingrained into them.
At the same time, the value of looking out for one another
would also be inculcated at the workplace. As changes would
be behavioural and cultural, they would thus be more effective
and permanent.

The adoption of this programme recognised the increasing
importance of safety and health issues as the local marine
industry continued its expansion into higher value conversion
and offshore projects on a global scale. Tenders could now be
won or lost based on whether a yard could measure up to a
potential customer’s strict health, safety and environmental
standards.

SmartSAFE
System

During the year, Jurong
Shipyard introduced the

SmartSAFE system using
light-weight and portable

palmTM-based handhelds for
updating electronic records of safety

inspections. The system was one of the modules in the shipyard’s
multi-functional integrated Manpower Management System,
which operated using palmTM handhelds hooked up to a
database server via a web-based application server.

The palmT M handhelds replaced the previous check
sheet system. Safety officers could now use their handhelds
to access an electronic checklist during inspections
and incident investigations. Their information from the
investigations would be entered into the handhelds and
downloaded into the database server where a standard
report would be generated. Summons would be issued for
non-safety compliant behaviour and follow-up action taken
to rectify it.

and a chart to measure the Body Mass Index was also set up
to encourage employees to take a proactive step to being
aware of their own health.

Health Education

The annual health screening was held to help our employees
in the early detection of diseases. Talks, exhibitions and
campaigns were organised as a follow-up to educate
employees on maintaining a structured healthy lifestyle. These
were tailored according to the results of the health screening.

Safety Culture

24

21

18

15

12

9

6

3

0

A
cc

id
en

t F
re

qu
en

cy
 R

at
e

Jurong Shipyard Overall

Industry

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004

21.9

17.5

12.7

8

6.2 6.7

5.2
3.9

3.2 2.7 2.9
2.99

14.2
13.2

12.5

9.6
8.8

7.9
7.3

6.1
5.1

3.8 4.1
3.1

Dependent Safety Culture
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Safety Culture
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Team Commitment/

Development
in team/

Help others conform/
Value for each other/

Team Goals

A Food and Health Awareness exhibition was also held in
conjunction with the Healthy Eating Week in 2002. Employees
were treated to a feast of informative news such as food
nutritional value, oil contents in different food types and quick
tips on healthy living. Notices of healthy living and exercise tips
were also placed on the bulletin boards, and fruits and
additional reading supplements were distributed to all
employees. Additionally, a health corner with a weighing scale

A New Safety Culture with
Behaviour-Based Safety

Jurong Shipyard and Sembawang Shipyard began to introduce
a Behaviour-Based Safety model into its operations in a six-
month pilot project with the help from the Ministry of Manpower.
Through a proposed period of five years, the yards would
migrate from an independent safety culture, which depended
on self-regulatory systems and safety audits, to an inter-
dependent one which relied on behavioural and culture changes
to improve safety and health standards.

IT Conventions

SembCorp Marine’s group of shipyards organised the annual
Safety Improvement Team convention to promote and cultivate
safety awareness and to encourage safety improvements
among employees and subcontractors at the workplace.

Attending two other conventions during the year, Jurong
Shipyard clinched two gold awards from the Ministry of
Manpower Occupational Safety and Health Centre and the
Association of Singapore Marine Industries. The winning entry
was the Autolock System, a device that could prevent accidents
because it was able to make adjustments for any size of bush
to fit the rudder. The Autolock System was a reflection of Jurong
Shipyard’s continued commitment in improving the overall
safety standards in its workplace.

Safety Awards

Jurong Shipyard won accolades at the Annual Safety
Performance Awards in July 2002 when it clinched four Silver
Awards and two Certificates of Merit. Organised by the Ministry
of Manpower’s Occupational Safety and Health (Training and
Promotion) Centre, the Annual Safety Performance Awards
were presented on a project basis to companies that had
achieved good safety performance through the implementation
of sound safety management systems. Winning projects must
have attained at least 100,000 accident-free manhours over a
minimum period of 30 consecutive days in 2001.
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Share Capital
Authorised Share Capital :  $500,000,000
Issued and Fully Paid-up Capital :  $141,444,430
Number of Shareholders :  4083
Class Shares :  Ordinary Share of $0.10 each with equal voting rights

Shareholding Held in Hands of Public
Based on information available to the Company as at 3 March 2003, 32.21% of the issued ordinary shares of the Company is held by
the public and therefore, Rule 723 of the Listing Manual issued by SGX-ST is complied with.

Investor Information
Statistics of Shareholders as at 3 March 2003

Substantial Shareholders

Direct Interest Deemed Interest
Substantial Shareholders Number of Shares % Number of Shares %

SembCorp Industries Ltd 898,818,260 63.55 - -
IHI Marine United Inc 60,000,000 4.24 - -
Temasek Holdings (Private) Limited - - 899,437,260 (1) 63.59
Singapore Technologies Pte Ltd - - 898,818,260 (2) 63.55

Notes:
(1) Temasek Holdings (Private) Limited is deemed to be interested in the 898,818,260 Shares held by SembCorp Industries as well as the balance of 619,000 Shares held by its other subsidiaries.
(2) Singapore Technologies Pte Ltd is also deemed to be interested in the 898,818,260 Shares held by SembCorp Industries.

List of 21 largest registered shareholders

Shareholders Distribution

Size of Holdings No. of % No. of  %
Holders Shares

1-999 31 0.76 12,778 0.00
1,000-10,000 2,877 70.46 18,215,400 1.29
10,001-1,000,000 1,153 28.24 59,722,140 4.22
1,000,001 and above 22 0.54 1,336,494,112 94.49
Grand Total 4,083 100.00 1,414,444,430 100.00

No Name Shareholdings %

1 SembCorp Industries Ltd 898,818,260. 63.55
2 DBS Nominees Pte Ltd 144,891,538. 10.24
3 Raffles Nominees Pte Ltd 69,756,375. 4.93
4 IHI Marine United Inc 60,000,000. 4.24
5 Citibank Nominees Singapore Pte Ltd 47,696,458. 3.37
6 HSBC (Singapore) Nominees Pte Ltd 36,036,271. 2.55
7 United Overseas Bank Nominees Pte Ltd 23,851,800. 1.69
8 DB Nominees (S) Pte Ltd 18,829,300. 1.33
9 Oversea Chinese Bank Nominees Pte Ltd 8,335,996. 0.59
10 The Asia Life Assurance Society Ltd-S'pore Life Fund 4,346,000. 0.31
11 Morgan Stanley Asia (S'pore) Sec Pte Ltd 4,081,000. 0.28
12 CLSA Singapore Pte Ltd 3,044,000. 0.22
13 Southern Nominees (S) Sdn Bhd 3,000,000. 0.21
14 Seapac Investment Pte Ltd 2,516,000. 0.18
15 Ee Hock Leong Lawrence 2,000,000. 0.14
16 Coop International Pte Ltd 1,774,000. 0.13
17 Phillip Securities Pte Ltd 1,579,114. 0.11
18 Royal Bank of Canada Nominees Pte Ltd 1,465,000. 0.10
19 Jiang Chien-Lung @ Andy Jiang 1,230,000. 0.09
20 DMG & Partners Securities Pte Ltd 1,100,000. 0.08
21 Zen Property Management Pte Ltd 1,100,000.. 0.08

Total: 1,335,451,112. 94.42

Shareholders Location Distribution

Location No. of Holders % No.of Shares %

Singapore 3,978 97.43 1,348,565,430. 95.34
Malaysia 48 1.18 2,325,000. 0.17
Hong Kong 11 0.27 841,000. 0.06
Japan 2 0.05 60,004,000. 4.24
USA 6 0.15 46,000. 0.00
UK 3 0.07 27,000. 0.00
Europe 1 0.02 20,000. 0.00
Australia/
New Zealand 15 0.37 181,000. 0.01
Others 19 0.46 2,435,000. 0.18
Grand Total 4,083 100.00 1,414,444,430. 100.00

ISO14001 Environmental
System Award

Sembawang Shipyard became the first shipyard in South East
Asia to achieve the ISO14001 Environmental System Award by
Det Norske Veritas in 2002.  The award was a firm endorsement
of the shipyard’s commitment and efforts towards environmental
preservation and protection.

Quality and Safety
Management Systems

In 2002, Jurong Shipyard’s quality and safety management
systems were accredited with the ISO9001:2000 and OHSAS
18001:1999 certifications by ABS Quality Evaluation, Inc, an
independent third party registrar. ISO9001 is an international
quality management system, while OHSAS 18001 is an
occupational health and safety assessment series, which is in
compliance with the Singapore legislation and international
standards related to the Oil Companies International Marine
Forum. These certifications demonstrated Jurong Shipyard’s
commitment to ensuring quality management in a safe and
healthy working environment through close supervision and
periodic auditing.

‘Green Wave’ Environmental Care
Project

Sembawang Shipyard launched the ‘Green Wave’ Environmental
Care Project for schools in December 2002. With the guidance
provided by the Ministry of Education, the project aimed to instil
personal and group responsibility in students to care for their
own environment. In the process, the students would develop
creative and innovative ideas in environment care and protection
and would be given six months to work on their individual or
group projects in 2003.
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