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Workplace Health Promotion
Commitment to Employee Care
In valuing its people, Sembcorp Marine takes care of the total well-being 
of its workforce through comprehensive workplace health programmes 
that spur them towards healthy and active living. This was done by 
encouraging the adoption of healthy lifestyle habits and good work-life 
balance to prevent the onset of illnesses.

Awards for Workplace Health Promotion
Having won national recognition for their continuous commitment to 
workplace health promotion, the Group’s yards kept up their pro-active 
efforts in advancing health and wellness among employees in 2009.  
During the Health Promotion Board’s National HEALTH (Helping 
Employees Achieve Life-time Health) Awards held earlier in 2008,  
Jurong Shipyard and Jurong SML were accorded the prestigious  
Platinum HEALTH Award, while Sembawang Shipyard bagged the  
Gold HEALTH Award. 

Active Lifestyles
Sembcorp Marine’s yards organised a variety of workplace health 
exercise programmes, including tai-chi, hip-hop aerobics, belly dancing, 
pilates and yoga, to cater to a wide range of interests. To make fitness 
accessible, Jurong Shipyard upgraded its gymnasium during the year and 
provided staff personal training sessions at subsidised rates. 

To motivate employees to be more active, mass exercises were held 
regularly throughout the Group’s yards. During the year, Jurong Shipyard 
stepped up its ACTIVE (All Companies Together in Various Exercises) Day 
programme from a yearly activity to a monthly event, for employees to 
engage in a low-impact, half-hour workout on the first Monday of each 
month before commencing work. 

As a healthy workforce 

would lead to higher 

morale and positive returns, 

Sembcorp Marine was 

committed to providing 

holistic workplace health 

programmes to help 

employees achieve total 

wellness. 

To help employees overcome obesity, Jurong Shipyard 
and Jurong SML supported groups of employees in 
the “Lose To Win Challenge”, a 12-week programme 
organised by the Health Promotion Board which 
aimed to help participants lose weight the healthy 
way. The programme involved twice-weekly boot-
camp style fitness sessions and a series of nutritional 
education activities to impart the skills and knowledge 
to achieve a trimmer and healthier body.

The Group’s yards also organised several nature 
walks to locations such as the Bukit Timah Nature 
Reserve, Sungei Buloh Wetland Reserve and the 
Southern Ridges during the year. Employees were 
also sponsored for participating in sporting events 
like the National Runway Cycling & Skating, Run 
Singapore Charity event, Mizuno Wave Run, Sheares 
Bridge Run & Army Half Marathon, and Standard 
Chartered Marathon.

Employees and partners also enjoyed opportunities 
to keep fit while building closer bonds during sporting 
and recreational competitions, which were organised 
for sports such as bowling, soccer, futsal, badminton, 
table tennis, basketball, sepak takraw, volleyball and 
pool.  

Healthy Minds
Several workshops and talks on dietary nutrition,  
stress management techniques, workplace 
ergonomics, osteoporosis prevention and good  
mental health were organised for employees. 
To promote well-rounded healthy lifestyles, PPL  

Shipyard further integrated these talks into monthly 
lunch events in its health outreach efforts.

Support was provided to employees who wished to 
stub out the smoking habit in the form of Smoking 
Cessation programmes. Through these sessions, 
participants received professional consultation and 
expert guidance on achieving their goal of a smoke-
free life. 

In a bid to promote the importance of a vitamin-
rich diet, employees across the Group received 
two servings of fruits each during Fruits Day. Other 
healthy eating initiatives within the Group included 
Jurong Shipyard’s provision of fruits and healthy 
snacks during workplace health programmes, PPL’s 
Shipyard’s distribution of vegetables to encourage 
consumption of more greens, as well as Jurong 
SML’s Healthy Sandwich Day. 

Ensuring a healthy and stress-free mindset was 
another component of the Group’s workplace health 
programme. This was done through workshops 
on stress management, family wellness, effective 
parenting and financial management, which imparted 
important life skills for employees to excel in their 
professional and personal lives.

Chronic Disease Prevention and 
Management
The yards also offered free annual health screenings 
to enable early detection, intervention and treatment 
of employees at high-risk of contracting illnesses 
such as diabetes, high blood pressure, stroke, 
hypertension and high cholesterol. Showing its 
care for retired employees, Jurong Shipyard offered 
a Chronic Disease Medical Plan to subsidise 80 
per cent of their medical treatment expenses for  
chronic ailments.

Revolutionising Diabetes Care
Taking a revolutionary approach in caring for its 
employees, Jurong Shipyard was among the first 
in Singapore to pioneer a series of innovative  
programmes to make diabetes intervention, 
management and education more convenient, Monthly ACTIVE Day mass exercise.

Encouraging active living through various outdoor activities.
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effective and cost-efficient. Working in collaboration 
with Jurong Medical Centre, Jurong Shipyard 
developed two innovative initiatives – the Diabetes 
Programme @ Workplace and the Diabetes Champion 
Programme – to deliver diabetes care to employees 
in an effective and intuitive way. 

Diabetes Programme @ Workplace•	
 With the Diabetes Programme @ Workplace, 

personnel can enjoy the convenience of bi-monthly 
diabetes health checks at the workplace without 
having to spend hours travelling to or waiting at 
polyclinics and hospitals. During these health 
assessments, a specialist nursing team tested 
diabetic employees for their blood sugar and 
blood pressure levels, body mass index as well 
as eye and leg health. Diabetes education was 
also incorporated where participants learnt about 
effective diabetes intervention, management and 
treatment.

Diabetes Champion Programme•	
 The Diabetes Champion Programme was another 

strategic healthcare initiative launched by Jurong 
Shipyard to groom diabetic employees, who 
showed improvements in their health, into 
‘champions’ – to serve as mentors and role  
models in motivating effective diabetes 
management among their peers.

These new diabetes initiatives have generated 
impressive results, with the percentage of  

participants achieving optimal control of their blood 
sugar and blood pressure improving 18.3% and 
33.1% respectively from March to December 2009. 
Employees also took the initiative to form a Diabetes 
Support Group to spur one another on towards 
better health and wellness. Support group members 
also utilised online networking platforms such as  
Facebook to facilitate further sharing and learning 
beyond the workplace.

Emergency Preparedness against Virus 
Outbreaks
Sembcorp Marine and its yards responded swiftly to 
safeguard operations against the outbreak of Influenza 
A (H1N1) by setting in motion stringent precautionary 
measures and rallying the support of employees, 
customers, subcontractors and stakeholders in their 
effective implementation. 

Contributions to the Community
Believing in active 

corporate citizenry, 

the Sembcorp Marine 

Group continued to 

uphold the core values of 

community care and social 

responsibility to make a 

positive difference in its 

contribution to society. 

Youths and Education
Recognising the importance of education, Sembcorp Marine supported 
children and youths in their educational pursuits and all-round  
development. These efforts would allow them to develop their talent  
and fulfil their potential. 

The Group further increased its commitment towards community care 
and education with a contribution of $350,000 during the year. This 
comprised $300,000 in grants by Sembcorp Marine to student recipients 
under its annual SchoolBAG (School Book Assistance Grant) programme 
and $50,000 contributed by the Group’s employees through a Charity 
Walk in aid of two student help groups, Students Care Service (Yishun 
Centre) and ACE @ Boon Lay.

The SchoolBAG scheme, which was first implemented in 2001, is a 
financial assistance programme which helps needy students from low-
income families to manage the costs of their basic education expenses, 
such as school textbooks, uniforms and stationery items. This year saw 
a record number of 1,505 recipients benefiting from Sembcorp Marine’s 
contribution, as compared to 1,492 students the previous year.

Diabetes Programme @ Workplace health checks.

Safeguarding against H1N1 with the support of stakeholders.

All smiles during Sembcorp Marine’s School Book Assistance Grant (SchoolBAG) ceremony.

These emergency response and preventive 
measures, already in place since 2003, included 
daily temperature checks, control of overseas travel 
to affected countries, strict access control into the 
yards, in-depth communication and education and 
the stepping up of environmental management. To 
help boost immunity against the prevalent flu virus, 
H1N1 and flu vaccinations were offered by the yards 
to employees who were more susceptible to the 
disease.

The yards also carried out regular fumigation and  
spot checks to prevent the formation of mosquito-
breeding hotspots and prevent the spread of 
mosquito-borne diseases. 




