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4-9 years (30%)

> 10 years (28%)

Years of Service

The SembCorp Marine Group invested
in recruiting and retaining employees
who continued to be valued as
individuals. In anticipation of more job
orders, we went on a recruitment drive
in 2001, participating in the Association
of Singapore Marine Industries Fair in
November 2001 and the Ulu Pandan
Community Centre Job Fair in October
2001. A total of 2,576 people were
interviewed through such job fair
recruitment programmes. Of these, 608
were selected, and 288 subsequently
joined our shipyards.

After recruitment, comprehensive
training programmes within our

shipyards developed our employees to
their full potential. As a People Developer
corporation, SembCorp Marine was
committed to bringing the best out of
its pool of employees. We achieved a
training utilisation rate of 98.9 per cent
for 2001, which was 23.8 per cent
above the requirement of the People
Developer's Standard. An average
employee in the Group received 52.1
hours of training in 2001. Technical
training constituted the bulk of the
training hours, followed by safety and
health courses and soft ski l ls
programmes. This allocation was
proport ionate to the Group's
occupational groups.

Subcontractors were also included in
the Group's training programmes, such
as the Certified Marine Supervisor
courses conducted in-house to help
the contractors to upgrade their skills.
For the future, the Group would be
deploying information technology in
facilitating the administration of its
training programmes.  We would also
be looking into enhancing the skills of
our foreign workers by sending them to
certified courses recognised by the
industry.

Our subsidiary Jurong Shipyard's
technically competent workforce was
commended when it was one of six
companies awarded the first-ever
National Skills Recognition System

Certified Workforce status by the
Singapore Productivity and Standards
Board in June 2001. The award
recognised Jurong Shipyard's ability to
meet industry standards, strengthen the
capabilities of the workforce and
enhance job competencies and
performance levels.

Where possible, our Group also
encouraged employees to contribute
new ideas. Employee suggestion
schemes within the Group continued
to be well supported in 2001. A total of
2,448 suggestions were received,
drawing a participation rate of 37 per
cent. Of these, 26 per cent were
implemented.

Our employees also won awards for
creative ideas this year. Jurong Shipyard
and Sembawang Shipyard impressed
judges at the IDEA (Innovate, Discover,
Engineer and Achieve) competition
organised by parent company
SembCorp Industries to sweep six of
the 12 prizes in October 2001.
Sembawang Shipyard also won one
silver and two bronzes at the Cheng
Fook Choon Award in October 2001,
which was organised by Singapore
Technologies to recognise companies
fo r  p rocess  i nnova t i on  and
improvement.

Management Staff
(by educational level)

University Degree (35%)

Diploma Holder (21%)

GCE ‘A’ Level (1%)

GCE ‘O’ Level (11%)

Trade Certificate (11%)

Others (21%)

Support Staff

Diploma Holder (7%)

GCE ‘A’ Level (1%)

GCE ‘O’ Level (38%)

Trade Certificate (16%)

Others (38%)

Dr. Lee Boon Yang, Minister for Manpower, being briefed by Wong Weng Sun, Executive Director of Jurong Shipyard.

Production Workers

Trade Certificate (58%)

Others (28%)

GCE ‘O’ Level (10%)

GCE ‘A’ Level (3%)

Diploma (1%)

Job fair at Suntec City.
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Category No. of Employees Percentage

Management 1353 26

Support Staff 327 6

Production Workers 3545 68

Total 5225 100

Group Manpower Strength

HUMAN RESOURCE
DEVELOPMENT
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In addition to improving employees'
skills and expertise, the SembCorp
Marine Group also helped them maintain
healthy lifestyles. Health screenings,
talks and quizzes were held regularly.
A.C.T.I.V.E. (All Companies Together In
Various Exercises) Day was marked by
a morning exercise routine held in
September 2001. In conjunction with
the National Healthy Lifestyle Campaign,
a three-day exhibition on stroke
prevention was held in October 2001.

More than 3,000 employees and
resident subcontractors also gathered
at Jurong Shipyard to celebrate
Singapore's National Day in August
2001. The ceremony was graced by
Rear Admiral (NS) Teo Chee Hean,
Minister for Education and Second
Minister for Defence.  In addition, festive
gatherings were organised for foreign
employees within the Group.

The 2001 Long Service Award saw one
of the biggest attendances in recent
years, thanks mainly to the large number
of 30-year award recipients. A total of
211 employees were recognised for
their contributions and long service
within the Group. Of these, there were
136 recipients for the 30-year service
award, 29 recipients for the 20-year
award and 46 recipients for the 10-year
award.

To foster greater interaction and
camaraderie among employees as
well as to help them rejuvenate their
minds and bodies, a range of
competitive and non-competitive
activities were organised by the
recreation clubs within the Group.
The host of activit ies included
karaoke, social dance, bowling,
jogathon, cycling, nine-a-side soccer,
badminton, table tennis, pool, darts,
carrom and sepak takraw.

Small group gathering and morning briefing.

A.C.T.I.V.E. Day being marked by a morning exercise routine by corporate office staff.


