
From Vision to Reality 4 Sembcorp Marine  Annual Report 2010

85

Workplace Health Promotion

Recognising the importance of enhancing employees’ total well-being, the Group offered 
a wide range of programmes to promote work-life balance as well as healthy and active 
lifestyles. 

Awards and Accolades
As an endorsement of its commitment to workplace health promotion, the 
Group won several national health and wellness awards in 2010. Sembcorp 
Marine was conferred the prestigious Work-Life Excellence Award by the 
Tripartite Committee on Work-Life Strategy in recognition of its active efforts to 
foster work-life synergy.  

At the Health Promotion Board’s National HEALTH (Helping Employees 
Achieve Life-time Health) Awards during the year, Sembawang Shipyard 
clinched the prestigious Platinum HEALTH award for its commendable 
workplace health promotion programmes.

Active Lifestyle
The Group promotes active living among employees through a range of 
workplace fitness programmes. In addition to a daily five-minute morning 
exercise routine practiced by all staff, the shipyards organised other mass 
exercises regularly. In 2010, Jurong Shipyard’s ACTIVE (All Companies 
Together in Various Exercises) Day programme involved a half-hour mass 
workout session on the first Monday each month. During these ACTIVE Day 
events, staff enjoyed a fusion of yoga stretches and boxercise moves before 
commencing their work. Nutritious snacks were also handed out to encourage 
them to embrace a healthy lifestyle.

For their recreation, employees from Sembcorp Marine’s yards could choose 
from a variety of workplace exercise classes, ranging from yoga, pilates and 
hip-hop fitness to tai-chi and belly-dancing. To further encourage them in 
their sporting endeavours, the Group sponsored staff participation in sports 
competitions and fitness events, including the Safari Zoo Run, Dow Live Earth 
Run for Water, Sundown Marathon and National Runway Cycling & Skating. 

Monthly ACTIVE Day workout at Jurong Shipyard.

Employees embracing healthy and active living.
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Workplace Health Promotion

In addition, the yards were active in organising a 
range of social and recreational activities to foster 
bonding and interaction among the staff. Apart from 
the regular soccer competitions, bowling tournaments 
and beach volleyball events, the clubs also enriched 
their programme line-up with novel activities during 
the year. At Sembawang Shipyard, a group of 
employees participated in an inaugural 72-hour non-
stop cricket tournament organised by the Ceylon 
Sports Club, a record-breaking event acknowledged 
by the Singapore Book of Records.

Sembcorp Marine’s management demonstrated 
strong support at these recreational events. The 
Southern Ridges Nature Walk, involving more than 
250 Jurong Shipyard participants, was flagged off by 
the Group’s President & CEO Mr Wong Weng Sun.  
At the inaugural Sembcorp Marine Futsal Tournament, 
Deputy President Mr Ong Poh Kwee kicked off the 
event which brought together 16 teams from across 
the Group’s yards.  

The Group also strengthened ties with the maritime 
community through its active participation in games 
and competitions at the industry level. These 
sporting events included the Singapore International 
Sportsweek for Seafarers and the Singapore Futsal 

Tournament for Seafearers organised by the Maritime 
and Port Authority of Singapore as well as the 
15th Seven-a-side Soccer Tournament held by the 
Association of Singapore Marine Industries.                

Healthy Living
To encourage healthy living among employees, the 
Group rolled out a wide variety of workplace health 
promotion activities in the year. These included 
wellness talks and workshops covering diverse topics 
such as cancer prevention, healthy grocery choices, 
hypertension, prostate cancer prevention and 
relaxation techniques.  

There were other group-wide efforts to spread the 
healthy eating message. Sembcorp Marine and its 
subsidiaries marked Health & Wellness Day on  
12 May with the dissemination of healthy snack packs 
to all staff. Each pack contained samples of healthier 
snack choices as well as a booklet by the Health 
Promotion Board (HPB) on good dietary habits.

Sembcorp Marine also continued to work closely with 
government agencies to improve employees’ health 
and fitness. Following its participation in HPB’s ‘Lose 
to Win’ competition in 2009, the Group went on to 
support the ‘Lose to Win Reunion Challenge’ in 2010, 

Nature walk flagged off by President & CEO Mr Wong Weng Sun.
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MOU signing ceremony between Sembawang Shipyard and Alexandra Health.

Health screening at the yards.

which reunited fellow contestants in a further effort to 
lose weight. In this challenge, two staff won nation-
wide honours for achieving the highest percentage of 
weight loss.

Healthcare at Work
Reflecting its commitment to employee care, 
Sembcorp Marine provides a full range of 
programmes to promote health and wellness among 
staff. These include annual health screenings for 
employees to enable early detection of chronic 
conditions such as diabetes, high blood pressure, 
stroke, hypertension and high cholesterol. 
Participation in the health screenings increased this 
year with growing awareness among employees of 
the importance of regular health checks. 

Sembcorp Marine continued to lead the way in 
workplace healthcare with the JCare scheme, which 
was launched in 2007 as a pilot project in Jurong 
Shipyard in partnership with Alexandra Health. The 
first of its kind to be implemented in Singapore, 
this revolutionary care delivery programme brings 
personal healthcare to the workplace through on-site 
health checks, tele-consultation as well as facilitated 
networks to provide greater convenience and 
accessibility to employees. 

During the year, Sembawang Shipyard signed its first 
workplace health Memorandum of Understanding 
(MOU) with Alexandra Health in 2010. The MOU 
signing ceremony on 26 April was graced by  
Mr Khaw Boon Wan, Minister for Health, Member 
of Parliament for Sembawang GRC and Advisor to 
Sembawang Shipyard Union. Under the agreement, 

Khoo Teck Puat Hospital would provide health 
screening, chronic disease management and 
partnered healthcare services to employees. 
Staff could also look forward to faster treatment 
of worksite injuries through the tele-consultation 
services available. Earlier in 2007, Jurong Shipyard 
had signed a MOU with Alexandra Health to provide 
enhanced health programmes for its employees.

In the area of diabetic care, Jurong Shipyard 
continued to provide bi-monthly on-site health 
checks as part of its ‘Diabetes Programme at 
Workplace’ initiative. The yard was the first to launch 
this innovative scheme in 2009 to make diabetes 
intervention, management and education more 
convenient and cost-efficient for employees. At 
Sembawang Shipyard, employees in need of diabetic 
care could better manage their health condition 
through the ‘Diabetics Management Programme’, 
which was implemented in early 2010.

Continuing its successful ‘Diabetes Champion 
Programme’, Jurong Shipyard encouraged several 
diabetic employees who had shown marked 
improvements in their health conditions to motivate 
their peers to follow their examples. During the year, 
their journey towards better health was documented 
in a video produced by Khoo Teck Puat Hospital for 
the general public.




